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[locnaHme oT Hawwu4 [lpe3nageHT
[ naBeH n3NbIHUTEeNeH ONpeKTop

Beye 150 rogmMHun HawmnTe BOAELWM NPUHLUMIN OCTABAT HEMPOMEHEHN:
N3rpaXKaaHe 1 NoaabpXXAaHe HAO KOMYHUKALMOHHN MPeXn Mo Lenus cBsaT
N OCUTYPSIBAHE HA CUIYPHA CBbP3AHOCT MEXAY XOpaTa 1 06LHOCTHUTE,
Cb3[40BANKM eQnH No-Ao6bp cBAT. 3a 4a NPOABIKMM Ad 6bAeM UCTUHCKN
nnaep B UHAYCTpuATa, Tpsbea aa 6baem nuaep B TEXHONOrMUTE U B
ynpaBieHNeTo Ha 4eNHOCTTa cu. Hue ce cTpeMnM KbM ycnex, CnasBamnkm
NpaBuMIATA U AENCTBANKN B HAON-00bpus nHTepec Ha Ericsson.

CébnbckBaMe ce € CepUO3HA KOHKYPEHLMS B CBETOBEH MaLLab.
BnaropapeHue Ha ynoputa paboTa 1 MHOBALMW HUE 3ACTYXKEHO
30eMaMe NMaepcka No3mumsa B MHAYCTpUSTA. [IHEC TENEKOMYHUKALMUTE
€A XXM3HEHOBAXHM 30 06LWECTBOTO, A HALLIATA paboTa HOCK CEPUO3HA
OTFOBOPHOCT — KbM BCUYKMN 3AMHTEPECOBAHN CTPAHW B AEVNHOCTTA
HW 1 KbM caMmTe Hac. KakTo cbM ka3Ban 1 npeau, oa 6baew nuaep
B MHOYCTPUSITA 03HAYABA NOBeYe OT TOBA A4 Npeanardil OTANYHU
pelleHmnst — N3MCKBA Ce ONepPAaTUBHO CbBbPLUEHCTBO, 3A4YNTAHE HA
PA3HO06PA3HU FNEAHN TOYKM N CUAIHA AHFAXUPAHOCT KbM €TMKATA

1 NOYTEHOCTTA. HawunTe peleHns — KaKTo U HQYMHBT, MO KOWTO
npunarame — ca cuna 3a gobpo.

Hawwnat Kogekc 3a 6usHec etuka (CoBE) e ocHoBeH CTbN6, KOUTO HK
HaNpPaBASBA M onpeaens sCHM 04aKBAHUS, AePUHNPALLM HALWATA
KYNnTypa 1 CTAHAAPTY 3a ynpasneHne Ha busHeca Hu. ckam ga 6baa
npenenHo siCeH: 04aKBAM BCEKW €AMNH OT BAC Aa Npo4yeTe 1 pasbepe
Hawmsa CoBE. AKo HeLo BK Cce CTPYBA HESICHO UNW TPYAHO 3a pas3bupaHe,
obbpHeTe ce KbM CBOSI PbKOBOAMUTEN UM KbM CbOTBETHUS CITY>KUTEN MO
CbOTBETCTBMETO. HaM-BAXKHOTO €, Ye B HALLIATA KOMMAHUS HAMA MSCTO 30
HUKOro, konto cmaTa, Ye CoBE e , TBbpae orpaHnyasaiy”.

OﬂepCITVIBHO CbBbpLUEHCTBO N eTUYHO B3eMdAHe HA peLueHnsd

CoBE cny»u kaTo KOMMAcC B NpOLLeCca Ha B3EMAHE HA pPeLIEHNS,
yNpaB/i€HNEe HA PUCKA 1 B3AUMOLENCTBME CbC 3AMHTEPECOBAHNTE
CTPAHW. HawmnAT gbArocpoyeH ycnex 3aBmcK OT TOBA BCEKWM OT HAC Ad
nposiBABA 006pa NpeLeHKa U BUHArn Aa MUCM 3a TOBA KAKBO, 3ALL0 U
Kak npasum. MNpr B3eMaHETO Ha pelleHns TPSI6BA Aa CMe NPO3paYHy,
Aa cbbrpame peneBaHTHA MHPOPMALMS 1 44 NOCTABSAME No4 CbMHEHMe
cobcTBEHUTE CM NpeanonoXeHns, 3a Aad CTUrHem go aobpe obMmncnenmn n
€TUYHN peLLeHNsl, OCHOBAHW HA GAKTM U AHAN3 HO PUCKOBETE.

MHOro OT pelleHnNsTa, C KOMUTO ce cbnbckBAME, HE Ca €QHO3HAYHM.
Bb3MOXHO e oa uMame gunemm, Npu KOUTO PA3NMUYHN CTPATEMNYECKN
LLeNn ce KOHKYPUPAT, 1 Ad Ce Hanara BHUMATenHo obMucnaHe. Hakon
pelweHuns nopu morat aa 6vaat cnopHu. Hawwnat CoBE, 3aegHo ¢
OCTAHANNTE NPUHLMMM HO KOPNOPATUBHOTO HM YNPABAEHNE, HU HOCOYBA
N NOAKPEns B MOCTUIAHETO HA NPABUIHUTE pe3ynTaTu. 3aTOBA BU
HACbpPYABAM 40 FOBOPUTE OTKPUTO CbC cBOMTE pbKkoBoauTenn 3a CoBE
N 30 HA4YMHQA, NO KOMTO HEroBmUTe NpUHLUMNM TpabBa aa ce npunarar.
MNpeknTe pasroBopu No TPYAHN TEMU MOXeE Aad cd HeyaobHuK, HO Te ca

CbLLECTBEHA YACT OT B3EMAHETO HA MHPOPMUPAHN 1 NPO3PAYHM PELLEHMS,
KOWUTO BCMYKMN MOXEM [1d pa3bepeM 1 yBAXUM.

MoHaKOra pelleHnaTa MoOXe Ad He J0BeAdT A0 XeNaHUTe pe3ynTaTu, Ho
TOBA € 4acCT oT 6u3Heca. AKO AeNCTBUATA HU ca fobpe obMUCNeHN, Hue
MOXEM [1d 3aCTaHeM 3af Tax. He Moxem oa nsberHem B3eMaHeTO Ha
peLleHUs], HO MOXEM d FapaHTUPAME, Ye Te Ce MPABAT NO MPO3PAYEH U
060CHOBAH HAYMH, KOVTO MOXEM [d 3ALUTMM AOPY AKO HELLLATd He ce
pPA3BUAT NO NIAH.

JlnpepcTBO 1 OTFOBOPHOCT

Nnpepute nMaT 0cobeHO BAXXHA PONS B M3rpaXAaHETO HA KYNTypd, B
KOSITO MOYTEHOCTTA PbKOBOAM BCUYKM pelleHns u aeicTemsa. OTroBOpHOCT
Ha pbKOBOAMTENUTE € Aa pa36epaT KaK Aa NPUIoXAT CTPATErUATA HA U
[0 rapaHTUPAT, Ye BCUYKM CNYXUTENV AeNCcTBAT eTUYHO 1 OTFOBOPHO B
yCUNUATA CU Ad NOCTUIHAT Ha LenuTe Ha Ericsson.

Jlnpepute TpsibBA AKTMBHO A4 QHFAXKMPAT CAYXUTENUTE, Ad 6baaT
OTBOPEHM KbM PA3NNYHN IMeaHN TOYKW, Ad NPosSBABAT 06ONUTCTBO

N OTFOBOPHOCT, KOraTO CIeAAT KAk BU3HEC LienuTe 1 nokasatenunTe

ce peanunsnpar, U Aa HACbPYABAT HAYMHM HA pabOTA, PbKOBOEHM OT
NoYTEHOCTTA. HMe He nckame Aa cneYvyennM Ha BCSKA LeHd — HUE NeYenmm
MO NPABUNHUSA HAYNH W HE TbPCUM NECHM pelleHns!

[elicTBaMe C NOYTEHOCT: NOAABAHE U pa3peLlaBaHe Ha CUrHANK
OToaQeHOCTTA HX HA eTUKATA W MOYTEHOCTTA € OCHOBATA HA HaLwwns busHec
— KJTH04BT KbM YCNEeWwHaTd HA AeNHOCT M JOBEPMETO HA BbTPELLIHUTE

N BbHLUHW 3AUHTEPECOBAHM CTPAHW. Bcekn oT Hac HOCKM OTrOBOPHOCT
006poCHbBECTHO Aa CUTHANM3MPA 3d NOTEHUNANHM HapyweHus Ha CoBE —
ype3 nnHuATa 3a cvboreetcTBme (Compliance Line). HanbnHo HegonycTumMo
e 0a,.Cv 3aTBapsaMe o4nTe”, oa urHopmpame npobnem nnmn aa MUCInM,

4ye TOBA e , 4y npobnem”, ako NoAo3Mpame, 4e MMA HEMPABOMEPHO
noseneHne. EQUH-eqMHCTBEH ,/T0LW e/IeMEHT” MOXE Ad Cb3[Aa4e CEPMO3HU
npobnemu 3a BCUYKMN.

KoraTo ce nogafe cMrHan, onnuTeH eknn ro OLeHaBa 1 pascnensa cnopen
cnyyas. Hukora HAaMa oa Toniepypame HenpaBoOMEpPHO NOBeAEHME — Lie
ObPXUM U3BbPLUNTENNTE OTFOBOPHM Ype3 CbOTBETHUTE AUCUUMIUHAPHN
MepKMW, BKIIIOYMNTETHO NpeKpaTaBaHe HA TPYAO0BOTO NPABOOTHOLIEHME.
HawaTa aHraXXnpaHocT e KaTeropnyHa: npes 2024 r. npekpatmxme
TPYAOBMUTE OTHOLWEHUS € 82 CNyXnUTenun cnep, pascneaBaHns Ha TeXHU
HapyLeHuns.

iIMame BMCOKM O4AKBAHUS KbM BCEKW B Ericsson 1 npegnpuemame
TBbPAM AENCTBUS MPU YCTAHOBEHW HAPYLIEHMS, 3ALWOTO NOYTEHOCTTA 1
NPo$ECMOHANN3MBT CA OCHOBHW LIEHHOCTU, BbPXY KOMTO MPAANM HAYMHA
CW Ha pabora.

MooaBaHETO HA cUrHANM obaye He ce N34epnBa CaMO C yBeJOMABAHE HA
NVHUATA 30 CbOTBETCTBME. BCekn oT Hac, KOrato naeHTUGUUMpa pUck, uMma
NHGOPMALIMS, KOSITO MOXE [1a MOMOTHE NPV B3EMAHE HA PELLEHUS], NN
3a6enexu NOTEHLMAN 30 HENPABOMEPHO NOBEAEHME, € ANbXEH [0 FOBOPU
OTKPMUTO 1 0 PELLABA BbNPOCUTE CbBMECTHO U KOHCTPYKTMBHO. FTOBOPEHETO
NMoMeXay HU, CbBMECTHOTO OBCHbX/AAHE U PeLLIaBAHe Ha Npobnemu e
XN3HEHOBAXHO 3d 3[IpABOC/IOBHATA OPraHN3ALUMOHHA KynTypa. bnarogaps
BU, Y€ NpMemMaTe Ta3m OTFrOBOPHOCT CEPUO3HO.

HaweTo 6bpeLye

[a 6baem NCTUHCKKM NZEep B MHAYCTPUSATA 30BUCKU KAKTO OT TOBA, KAKBO
NPABUM, TAKA M KAK ro NpasmM. 3a 4d 3ana3nM CUHUTE CYM NO3MLINK B
LOBTOCPOYEH NNaH, TPSI6BA A4 NPOABMIKMM A4 PbKOBOAUM C MOYTEHOCT,
N3rpaXXaarikn Bb/IHYBALWO M NO3NTUBHO bbaelte. KakTo 4ecTo ka3eam

— NPOMSHATA € eAMHCTBEHATA KOHCTAHTA. HawaTa eTMYHAa OCHOBA HU
no3BonsBa Aa bvaem nupepn B 061acT KATO N3KYCTBEHUSA MHTENEKT,
061a4YHNTE TEXHONMOT NN U MPEXNTE OT CNEABALLO NOKONEHNE — KATO
NHOBMpPAME OTFOBOPHO, Nevesinm aoBepue U Cb3aaBame ObAroCpOYHA
CTOMHOCT.

Bbnpeku ye npyueMamMe NpoMsSHATA U MPOMEHAME NPABMIATA HA UrpaTa,
HMe OCTaBAME BEPHW HA CBOUTE LEHHOCTU, OTFTOBOPHOCTU 1 NIAEPCKM
npuHumnu. Hawwnsat CoBE npogbnkaBa oa HYM BOAM BbB BCUYKO, KOETO
npasuMm. Heka pabotnm 3aegHo, Aa obuyBame OTKPUTO, 40 MUCIIUM KPUTUYHO
M 0a AeNCTBAME PELNTENHO, 30 Ad FAPAHTMPAME, Ye HaWNTE EeNCTBUS CaA B
CbOTBETCTBME C HAWWNTE LLEHHOCTM U B MHTepec Ha Ericsson.

Bcekn ot Hac TpabBa aa ce aHraxupa B noyTeHoTo cneasaHe Ha CoBE n
[10 B3EMA €TUYHM peLleHns. B 3HOK HO HALWATA QHIAXXMPAHOCT a3, BCEKU
YNEeH HA U3MBNAHUTENHUS €KUM N HALWKAT bopa HO ANpeKTopUTE eXerogHo
noanuceame CoBE, KOKTO 04OKBAME TOBA M OT BCMYKM BAC.

Bcsiko pencremne — Manko nan ronsaMo — Koeto npegnpmneMamMme BCEKU
OEeH, e rpaamMBeH eNeMEHT OT HALWATA KyNnTypd N NPNUHOC KbM yCTOI7I‘-IVIBCI,
OpPNEHTUPAHA KbM 6baeLLeTo n BogeLla opraHmsauung. BJ'IC]FO,EI,GPFI BU 30
BALWIATA OTAAOEHOCT M noaKpena B MOCTUTAHETO HA LennTe Ha Ericsson.

[a npoabmkmnm Hanpepg — 3aegHo!

Bbopue
MNpe3naeHT n MaBeH N3NbAHUTENEH OUPEKTOP

12 HoemBpwu 2025.
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13non3BsaunTe
Hawmg KoMnac

o b e Hawwnat Komnac e BALWINAT BOAAY KbM €TUYHNTE NPUHLIN-
Q\\\\\\\\\ i /f///////// M1 1N 04AKBAHUA HA Ericsson. Ton e cbobpa3eH C HaLn-
N ek o Te LLeHHOCTU, KaTO NPOdEeCcroHANN3BbM, YBAXEHWE U NO-
5 e CTOSAHCTBO, KOUTO HW NO3BOMABAT A4 BOAUM C NOYTEHOCT.

= [To30BABANKM Ce HA HEro YecTo, MOXETe 4 CTe YBEPEHMN,
4ye BALLNTE AENCTBUS N PELLEHUS CA B CbOTBETCTBUE C U3-
NCKBAHWATA HA Ericsson 3a eT4YHO Bu3Hec noseaeHue.
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Budary nom
npaBnId, KO
BaTe Ericsso

|_|l

HETE TPUTE OCHOBHN
~dTO MNpeacraBjid-

KakBa e uenTa e

HO 0eNCTBUSATA
M7

 IMa nu ocHoBaTENHA BU3HEC NpUYnHaA
30 TOBA gencrteume?

B wuHTepec Ha Ericsson nin e TOBA
nencreune?

 KakBu pnckoBe HOCK TOBA AencTeme?
Kak Mora ga rm Hamans?

OT KakBW NPUHLUNN
ce pbkKoBOAWM MOETO
nencreume?

 30KOHOCHOBPA3HO N1 e oencTBUEeTO U
CbOTBETCTBA 1N TO HA Hawnga Komnac u
PbKOBOAHUTE HWU OOKYMEHTU?

« ETn4YHO NN e gpencTBmeTo 1 oTroBaApS Nn
HO HAOLWWTE LEeHHOCTWN?

|\

° | Kak we ce
Bb3NpreMe MOETO
aencresme?

 Kak bu nsrnexpano oencTBnNeTo
MW, AKO Ce NMosiBu B HOBUHUTE?

e Lle HaBpegn nn MoEToO OencTeune
Ha penyTauuaTta Ha Ericsson?
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Hawnat Kogekc HawunaT KO,EI,E KC, Hune ce aHraxmpame 0a OencTBame

HawmTe xopa

i €TN4YHO N OTrOBOPHO — BMHAT .
6

amhisliagin - HALWWAT KoMNac

awmrTe akTnBu
AAWNAT AHTAXKUMEHT

Tyl BbaeTte HAACHO C eTUYHUTE 0O4AKBAHUSA HA Ericsson Q7
1.2 BbaeTte HAACHO C OTFOBOPHOCTUTE CU, Kacaewm paboTtata Bu B Ericsson 08
1.3 [la n3pasaBaT onaceHns, CBbP3aHN C eTUKATA M 3aKOHOCBHOHBpPA3HOCTTA 09

3a oa nskaxerte NnpuTeECHEHKNE MNo OTHOLWEHNE HA CbOTBETCTBUETO, CE€ CBbPXETE C JInHuaTa 3a cboTBeTCTBME HA Ericsson


https://app.convercent.com/en-US/LandingPage/fc06a503-91f8-eb11-a983-000d3ab9f062
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HawunaTt Kogekc
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Learn more
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* Ericsson on the Move
* Atlas - Assistant to support questions on EGMS

CoBE Relevant Documents:

* Seesection 1.1. of CoBE Relevant Documents

1.1

bbaeTe HAA9CHO C eTUYHUTE
OYAKBAHWSA HA Ericsson

Hawwnat Komnac onpegenst o4akBAHUATA
HOQ HALWATA KOMMAHUS 3d HAYMHA, MO
KOWUTO M3BBbPLIBAME OENHOCTTA CU.

ETn4HmaT Kopgekc e Hawunat Komnac n eanH oT OCHOBHUTE
CTbNboBe Ha KOPNOPATUBHOTO ynpasneHune Ha Ericsson. Ton HK
nomMara aa Boamnm bmusHeca cm NnpodpecMoHanHo, C yBAXEHUE U
NOYTEHOCT.

KomMnacsT ce oTHACS He CaMO 3a peAoBHUTE CNYXUTENN HA
Ericsson, HO 1 3a BCAKO nuue, AENCTBALLO OT MMeTO Ha Ericsson
N y4aCTBALLO B eXXeaHeBHATA paboTa, KAKToO 1 YneHoBeTe

Ha bopooBeTe HA AMPEKTOPUTE HA BCUYKN KOMOAHWUN, MPSAKO
NN KOCBEHO yNpaBnsBaHu ot Ericsson. Hue nanckeame ot
TpeTu CTpaHu, paboTtewm ¢ Ericsson, oa ce npuabpXaT KbM
LEeHHOCTUTE ONMUCaHM B Hawunsa Komnac, KaTto cna3saT HALLNS
Kopekc Ha noBegeHne Ha bu3HecC NApPTHLOPMW.

Hune HOCMM OTFrOBOPHOCT 3a CMA3BAHETO HA BCUYKN MPUIOXMMU
30KOHM 1 pa3nopenbu. OcBeH TOBA OT HAC Ce U3UCKBA Ad

ce NnpuabpXame KbM Hawma KoMnac n BCUYKM pbKOBOAHM
0OKYMEHTU Ha Ericsson, npunoXxumm 3a Hac Ha 6a3a HaWweTo
reorpadCcko NonoXeHne, AbXHOCT UK AeNHOCTTA, C KOATO
CMe QHIaXXMPAHU. BCsiKo M3MCKBAHE B TO3U AOKYMEHT 3d
CbOTBETCTBME C HaWNSA KoMnac BUHArM BKIOYBA U3MCKBAHETO
30 CbOTBETCTBUE C MPUNIOXKMMUTE PbKOBOAHN AOKYMEHTU. Ha
NocneaHo MSICTO, AKO HSAKOE OT N3NCKBAHUATA B Halwms Komnac
Ce pasnnyasa oT NPABHUTE M3UCKBAHUSA, TPSIOBA BUHArM Ad
npunarame no-B3NCKATENHUS CTAHOAPT.

Hwe nanonssame TeXHONOrMnTe, BKIIOYNTENTHO N3KYCTBEHUS
NHTENEKT, MO OTFOBOPEH, YECTEH M €TUYEH HAYMH. TOBA
BKOYBA GOKYC BbPXY YOBELIKNS KOHTPOS, 3a Ad Ce rapaHTUpa
6e3onacHoCT, npnobLaBaHe, NPO3pAYHOCT, MOBEPUTENHOCT HA
OAHHUTE, OTYETHOCT U USNOCTHO 0BLWECTBEHO N €KOOrNYHO
6narononyuue.

HapywasaHe Ha Hawwus Komnac Moxe oa goBeae Ao
ONCUMNNHAPHN AeNCTBUS, BKNIOYNTENHO NPEKPATSBAHE HA
TPYAOBOTO NPABOOTHOLLEHMNE — HE3ABUCUMO OT NO3UNLMUATA
Bu B koMnaHuATa. B cbLLoTO BpeMe pas3bupame, 4e Bbnpeku
nobpuTe C HOMEPEHUS, XOPATA NOHAKOrA AONYCKAT

\

HEYMULUNEHW TPELLKN. AKo TOBQ ce C/Ty4K, aKO CTE HECUTYPHN
KakKk oa noctennTe Ui ako nMaTe BbMpocC noaxoaeTte oTroBOpHO,
NMPO3pAaAY4YHO U roBopeTe OTKPUTO.

AKO He CTe CUIr'ypHU KAK HALWNTE PbKOBOOHU AOKYMEHTH Ce
OTHACKAT 00 BAC, MON, MOMONETE NPekns M pbkOBOAUTEN 3d
Hacokn. MoxeTe CblLo TaKa Aa ce 0bbpHeTe KbM CbOTBETHUTE
oToenu, kato ,Yosewkun pecypcn” nnu rpynos otaen ,lIpaBHu
BbNPOCK 1 3aKOHOCBHObpa3HocT”. Hanpumep OToentsT 3a
cboTBeTCTBME, KOHCYNTATUBHOTO BIOPO 30 CHOTBETCTBME

n [opTansT 30 eTUKa 1 CbOTBETCTBME NPeaaarat CbBeTu 1
0006peHns No BbNPOCK, CBBP3AHWN C ETUKATA U CbOTBETCTBUETO.

3a oa nskaxerte npuTeCcHeHMe no oTHoWeHne Ha CbOTBETCTBUETO, C€ CBbPXETE C JInHuaTa 3a cboTBeTCTBME HA Ericsson


https://app.convercent.com/en-US/LandingPage/fc06a503-91f8-eb11-a983-000d3ab9f062
https://internal.ericsson.com/book-pages/91893/compliance-consultation-desk
https://ethics-compliance-portal.ericsson.net/pre-approval
https://internal.ericsson.com/static/96587/our-company-story?unit=31553405
https://ericsson.sharepoint.com/sites/ericsson-on-the-move
https://everyday-assistant.ericsson.net/chat/agents/61fe04788d8c484e972353254173c7a2
https://internal.ericsson.com/static/107035/relevant-cobe-documents#section-1-1
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Hawnst Kopekc bbaeTte HAACHO C OTFTOBOPHOCTUTE CW,

HawmTe xopa

HawwsT 6u3Hec Kacaeww pabotata Bu B Ericsson

AdWNTE AKTUBU
AAWNAT AHTAXUMEHT

|_| ne BUHAru ,D,GI7ICTBCI Me AKO CTe pbKOBOAMUTEN, YSIeH HA
N3NbAHUTENHNSA €KUM UNK YNieH Ha bopaa
MoYTEeHO. HO OMPeKTOpUTE, BMe MMaTe 0co6eHO BAXHA

ponga — HOCUTE OTroBOPHOCT 34 U3Irpa>XAAHETO
N Nogabp>XXAHETO HA KYNTYpd HA NMOYTEHOCT N

B cboTBeTCTBME C HALINTE LUEeNnn N LEHHOCTH, 30KOHOCBHObpa3HOCT!
OEeNCTBANKKN OT MMEeTO Ha Ericsson, HMe Tpsbea
0a 6boeM OTrOBOPHU, YECTHU Y MOYTEHM, Jlnpepute u npeknTe pbkoBogutenu Tpsbea:
He3aBUCMMO OT PONATA, KOSTO N3Mb/HSABAME,
0PV KO TOBA 03HA4aBa 3aryba Ha * [la Hacbp4aBAT M NOANOMArAT Y/IeHOBETE
613HeC Bb3MOXHOCT. B ponbnHeHue, ot HO eKuna Cn 0a 3a4aBAT BbMPOCK U Ad
HAC Cce O4aKBA Aa noBAMIrHEM BbMNPOCHT 3d 06CHXAAT C TAX NPUTECHEHUS, CBbP3AHMU C
30KOHOCHOBOPA3HOCTTA HA BCSAKO HALIE NNu eTukarta
Yy>X00 AeNCTBME B HAOPYLUEHME HA 3aKOHQ,
Hawmnsa KoMnac n pbKOBOAHU OOKYMEHTH, » [la rapaHTMpaT, 4e YleHOBETE HA eKnna ca
30 KOETO 3HAeM UM NoAo3npame, NN ako NPABUNHO 0By4YeHWM 1 3HAAT KAK A4 Cna3saT
pasnonarame ¢ gpyra nHeopmaums, KosaTo Hawmnsa KoMmnac v pbKoOBOAHW OOKYMEHTU
MoXe aa noctasu Ericsson nnun penytaumnaTa
MY B PUCK. » [la n36areat oka3BAHETO HA HATUCK BbPXY
Learn more eKkununnTe C puCck KoCBeHO Ad HaACbp4aT
Mpwn Hy>xAaa, Bue Tpabea ga cbTpygHU4mnTE HeeTUYHO NoBeAeHNE UM HAPYLLIEHWE HA
N3UAN0 HO BCAKAKBM pa3ciiegBaHns, oonuTtin HALNTE PbKOBOAHU AOKYMEHTH
Useful links (& NN OLEHKN, N3BBPLUBAHM OT Ericsson nnu
. Compliance @ Ericsson NernTUMHA TPeTa CTPAHA, BKIOYUTENTHO « [la poknaaBaTt 3d NOTEHUNANHO HApPYLIEeHne
04 npenoctaBsmTe AOCTbMN U HUKOra Aa He N 0Aa NOAKPENAT YeHOBETE HA eknna,
YHULLOXABATE NN NPOMEHSATE CBBbP3AHN C KOraTo Te n3passiBaT NpUTeCHEHUS

pC|60TGTCI AdHHW, 3aNNCnN NJTN KOMYHUKALNN,

CoBE Relevant Documents: KBOETO N 0,0 CE CbXPAHABAT TE .

» See section 1.2. of CoBE Relevant Documents

3a oa nskaxerte npuTeCcHeHMe no oTHoWeHne Ha CbOTBETCTBUETO, C€ CBbPXETE C JInHuaTa 3a cboTBeTCTBME HA Ericsson


https://app.convercent.com/en-US/LandingPage/fc06a503-91f8-eb11-a983-000d3ab9f062
https://internal.ericsson.com/book/78704/compliance-office?unit=999999999
https://internal.ericsson.com/static/107035/relevant-cobe-documents#section-1-2

Hawwnat Komnac

Hawmnat Kopekc

Learn more

Useful links (&

Reporting Compliance Concerns

CoBE Relevant Documents:

See section 1.3. of CoBE Relevant Documents

[10 N3pa34BAT ONACEHWS, CBbP3AHM
C eTVKATA 1 3aKOHOCBHODBPA3HOCTTA

Bcuykin TpsibBa oa roBopum
OTKPWUTO, OKO HELLO He
n3rnexaa Hapeg.

AKO Helo He n3rnexxaa Hapea,

« [OoBoOpeTe C BaWKS Npsk pbKOBOANTEN UM C
TEXHUS PbKOBOAMUTES

« [oBOpeTe C HAKOro ot otaen ,YoBeLkn
pecypcn” nnun rpynos otgen ,lpasHu
BbNPOCK 1 3aKOHOCBHOBPA3HOCT" nnn

« (CBbpXxeTe ce C NMHUATA 3d
30KOHOCBHObpa3HOCT Ha Ericsson.
(KoraTto nsnon3seare MMHUATA 30
30KOHOCBHObpPA3HOCT Ha Ericsson, moxeTe
na n3bepete Aa OCTAHETE AHOHUMHM,
KOraTo TOBA € pa3peLLeHO OT MECTHOTO
30KOHOAATENCTBO.)

JInHNSTA 30 CboTBETCTBME HA Ericsson ce
06Cny>XBa OT HE3ABUCUMA TPETA CTPAHQ,
KOSITO 06paboTBA BCUYKM CUTHAMN MO CUTYPEH
N KOHOUAEHLUNANEH HAYMH. TA € 4OCTbMNHA
[0EeHOHOLLIHO, Ha Hap, 60 e31Ka, 3a BCUYKU
BbTPELLIHN U BbHLUHM 3AUHTEPECOBAHU CTPAHM.

TpsibBa 00 roBOPUM OTKPUTO, KOraTo
3a6enexxmm nnm NoAo3npame 3d HapyLLIEHNUS
Ha Hawwnsa Komnac. AKO He ro HanpasmM, TOBA
MOXe Oa gosene 0o ANCUUNINHAPHN OENCTBUS.
BawwnTe onaceHuns we 6b00T pasrneaanmu

oT CnyxbaTta 3a ynpaBneHne Ha CUTHANNTE,
KbOEeTO MOraT Aa BM 3a4a4aT AONbAHUTENHN
Bbnpocn. Te morat aa 6baaT pascnenBaHn
oT KopriopaTnsBHU 1 NpaBUTENCTBEHN
pa3cneaBaHns nnm obpaboTteHun oT apyru
CbOTBETHW NOAPA3aeNEeHNS.

LLle 6baeTe 3aLnTEHN OT OTMbLLEHME, KOraTO
NOBOMIHETE PeasiHO ONACEHME 3d CbOTBETCTBME
006poCHBECTHO — HME He ToNnepupame
OTMbLLEHMETO NOoA HNKAKBA dopma.

AKO CTe Npsik pbkOBOAMTEN U APYT AOBEPEH
YOBEK U HAKOWN BU N3KAXKE NPUTECHEHME
OTHOCHO 3aKOHOCBHObpa3HocT, TpsAbBa oa ro
[OKNAABATE HA FPYNOBOTO NOApPA3aeNeHmne
.[1PABHM BbNPOCU 1 30KOHOCHOBPA3HOCT”

NN HA NTIMHUATA 30 30KOHOCHOBPA3HOCT HA
Ericsson. Bbnpekun ye Moxe oa ce Hanoxm

[10 TOBOPUTE CbC CUTHANU3NPALLOTO NTNLE,

3a oa pa3bepeTte no-Aobpe ecTecTBOTO HA
ONACeHNeTo My, Npeau Aa NoadaaeTe CUrHanm, e
BAXKHO [0 HE Ce ONUTBATE Ad NPOBEXAATE CBOE
cobcTBEHO pa3cnenBaHe, 3aWOTO TOBA MOXe Ad
[oBefe 00 KOMMNEKCHM MPABHU Npobnemu.

PbkoBoanTenuTe ca ynbJHOMOLLEHW Ad
pa3peLLaBaAT HAKOM BbNPOCKU, KOTO HANpUMep
npobneMn c N3NbIHEHNETO U HECMA3BAHE

Ha npouecnTe, HO TpsabBa Aa NOBAUTHAT
ONaceHns 3a CbOTBETCTBME C bB3HeC eTnkaTa
N HeCNa3BAHe YCTAHOBEHUTE HOPMIN HA
noBegeHme.

BuHarm nmate npaBoTo Aa cnogenurte
onaceHnaTa cu ¢ Bawmng cnHankaT unm
npeacTaBmuTeNn Ha paboTHUYECKM CbBETU, HO
304b/HKNTENHO TPA6BA ChLLO 1 04 AoKIaaBATe
NOTEHUMANHM HAPYLIEHNSA Ha Hawunga KoMmnac
4ype3 CbOTBETHMUTE OPULMANHN KAHAN HA
Ericsson.

He cTe onbXXHM oa ce oTka3eaTe OT NpasaTd

CK Oa ydacTeaTte B cbaebeH npouec, cneq kaTto
CTe NOAANM curHan. AKo NoBOUrHeTe onaceHme
OTHOCHO 30KOHOCHOBPA3HOCT Ype3 KaHaNuTe
Ha Ericsson, oT Bac HIMa Aa ce n3nckea ad
MNOANMLIETE CNOPA3YMEHME 30 HEPA3KPUBAHE
Ha nHGopmaums.

3a oa uskaxerte npuTeCcHeHMe no oTHoWeHne Ha CbOTBETCTBUETO, C€ CBbPXETE C JInHuaTa 3a cboTBeTCTBME HA Ericsson

o
>



https://app.convercent.com/en-US/LandingPage/fc06a503-91f8-eb11-a983-000d3ab9f062
https://app.convercent.com/en-US/LandingPage/fc06a503-91f8-eb11-a983-000d3ab9f062
https://app.convercent.com/en-US/LandingPage/fc06a503-91f8-eb11-a983-000d3ab9f062
https://internal.ericsson.com/answer/11487/reporting-violations?topic=Answer
https://internal.ericsson.com/static/107035/relevant-cobe-documents#section-1-3
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3a oa nskaxerte NpUTECHEHME NO OTHOLWEHWE HA CbOTBETCTBMNETO, Ce CBbpXeTe C JINHMATA 30 CbOTBETCTBUE HA Ericsson
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Hawmnat Kogekc
HawunTe Xxopa
HawmaTt busHec
Hawmnte akTBY
HALWWAT AHFAXXUMEHT

Learn more

CoBE Relevant Documents:
¢ Seesection 2.1. of CoBE Relevant Documents

*  Check with local People function
for local steering documents

2.1

OTHacanTe ce KbM BCUYKN C YBAXEHWE,
nprobLlaBaHe N AOCTOMHCTBO

Hune HacbpyaBame
nogkpensLia paboTHa cpeaga,
OCHOBQHA HA YBAXeEHWe.

[1a ce oTHACSAME KbM KOMErnTe cu C yBaXKeHue,
OOCTOMNHCTBO U NprobaBaHe NOKA3BA HAN-
006poTo Yy BCEKM U TOBA € NPABUNHUSAT HAYUH
Ha noBegeHume. B Ericsson ocurypsiBaHeTo

HQ NCUXOMOrnyecka NOAKpPena Ha HawKuTe
CNY>XUTENM e OT NbPBOCTENEHHO 3HAYEHMe

N HAMA MSCTO 30 TOPMO3, 3aM/1aXW,
MANTPETUPAHE NN HAOCUNNE CPeLLY KOroTo U
aa éuno.

Hwne He TonepupamMe HUKAKBK GOpMK HA
TOPMO3, ANCKPUMUHALMS, OTMbLUEHWE, 3ANIAXN
NN OKTOBE HA HACUINE, BKITIOYUTENHO:

*  ®un3nyeckun, ycTeH nam NMCMeH TOPMO3,
HACOYEH KbM CNYXUTENN NN TPETU
CTPAHW, y4ACTBALLM B NpoLeca Ha paboTa
(He3aBMCcMMO panu e B odunca, N3BbH odunca
NN OHNANH)

« [loTnckaHe, cnnawBaHe, BpG)K,D,e6HOCT,
YHVXeHne, ANCKpMMnHaumna nnmn
NCNXOI0rM4eCKo ManTpeTNpaAHeE

o O6uaoHM NNn Npe3puTenHn 3abenexku,
lwern, n30bpaxeHns nnn keanudukaumn

e HexenaHo BHUMAHNE Unu (I)VIBW-IECKM

KOHTAKT, Unn gpyr sng HaBiansaHe B TIN4HNA

XMUBOT NJT NPOCTPAHCTBO

« [oBepeHue, LeNALWO A4d CMYTU HAKOTO NN
[0 MOMpeY” Ha HOPMAJTHOTO NPOTUYAHE HA
paboTHMA npoLiec.

Hwve 3HaeMm, 4ye pa3HO0bpa3mMETO HU NPABU
NO-CU/THN KATO KOMNAHMSA. Hann4ymneTo Ha
pa3Hoobpa3une n nprobliasawa paboTHa
cpena HM noMara oa NpuBReYeM HaAn-
nobpuTe CBETOBHW TANAHTY, Ad HACbPYABAME
NHOBALIMUTE N 04 OOCTABSME HA HALLUTE
KNWEHTU NPoayKTW 1 YyCNyru C no-ronsma
cTonHOCT. MickaMe BCnYkm oa ce 4yBCTBAT
LleHEHW 1 NPUOBLLIEHMN.

Bcrukun Hue TpsabBa oa NONOXUM YCUNNS, 3d
[0 rapaHTUpamMme, Yye Ericsson e MSICTO, KbOETO
BCEKW MOXE [0 pacTe 1 4d ce YyBCTBA YBEPEH
He3aBUCUMO OT GAKTOPU KATO Npom3xo[,
KOFHUTUBHW YMEHUS, NepCnekTuBM Unm
yBpPeXaaHus.

Bue tpsabsa:

» [la HaemaTe, Bb3HArPAX4ABATE U
NOBMLLABATE XOpa criopen 3acnyrute um

* [la npenoTBpaTABATE HEMOTMU3BM UK
ONCKPUMUHALMOHHW NPAKTUKK

o [a n3baresarte BCAKO noBeaeHme, Koeto bu
MOT/10 Ad HAOKApaA CNy>XXMUTen Aa ce YyBCTBA
N3KJTIOYEH NN HeXeNnaH. ToBa BaXKu B
PAMKUWTE HA UK N3BBbH paboTHO BpeME, B
NN U3BBbH 06eKTUTE Ha Ericsson, KAKTO U
MO BpeMe HA BbHLWHN CbbUTNA nnmn bunusHec
NbTYBAHUS.

o
>

3a oa nskaxerte npuTeCcHeHMe no oTHoWeHne Ha CbOTBETCTBUETO, C€ CBbPXETE C JInHuaTa 3a cboTBeTCTBME HA Ericsson
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OcurypsasanTte cnpaseonmem 1 6n1aronpruaTHY yCnoBUA
HA TPYA U 3a4YUTANTE CUHAVMKANMHUTE NMPABdA

HawwnTe xopda

Hue oTcTtogsame n PABOTO TpsabBa oa 3a4ntarte ceoboaaTa Ha
COPYXXABAHE M MPABOTO HA KOMEKTUBHO
HA BCEKW HA CrpaBensiBu, [OrOBApPSIHE HA BCUYKM KONeru u He TpsbBea
6e30nAdcHU 1 6aaron DUATHU HE30KOHHO [0 OrpaHMyasaTe Te3u npasd.
He BM e paspeLleHo Aa TpeTupare HAKoro
ycnoBuA HA TpyA U Mo pPA3/NYeH HAYMH nopaau nsbopa My aa
ce NPUCHEeANHN UMW HE KbM CUHAMKAHA
HA CCI)OpM MPAHE NN OpraHM3auus nnv nogobHa opraHn3aLmns
NpUCcbeanHaBAHE KbM M CUHOMKANHUTE NpeacTaBmTeny Tpsbea
0,0 MOraT Aa o6LLyBaT epeKTUBHO CbC
CMHOMKANHN OpPraHn3aumnn n CnyuTenuTe.

KOJNEKTBHO OOIroBdpsdHe. .

ToBa BK/1HOYBA:

 [lony4yaBaHe HA NMUCMEH JOKYMEHT HA €3UK,
KOWTO pas3bupaTe, o4epTaBdLL, OCHOBHUTE
NpaBWIA W YCNOBMUSA HA BAWATA paboTa;

Learn more * CnpaBennivBo 1 pa3yMHO 3AnALLAHE U

CPOKOBE 1 YCNOBUS, KOUTO rAPAHTUPAT NOHE
MWHWUMQJIHO NPUEM

Useful links @D O NPUEMNNBXN3HEHUSA CTAHAAPT

* Business and Human Rights Statement ° A,EI,eKBOTHG noynBKa mn CBO60,EI,HO BpemMe

*  Respect forhuman rights 30 NOAAbPXXAHE HA 30pABOC/IOBEH BANAHC

MeXay NPOGEeCUOHANHNS U NNYHNUS

XXMBOT, BKTIOYNTENHO paboTHO BpeMe

B CbOTBETCTBME C MeXayHapogHuTe

CTAHAAPTU

CoBE Relevant Documents:

¢ See section 2.2. of CoBE Relevant Documents

* Cb3oaBaHe MY YNEHCTBO B HE3ABUCUMNA
CMHOUKATKN, KAOKTO U KONEKTUBHO
JoroBapsHe.

*  Check with local People function
for local steering documents

3a oa uskaxerte npuTeCcHeHMe no oTHoWeHne Ha CbOTBETCTBUETO, C€ CBbPXETE C JInHuaTa 3a cboTBeTCTBME HA Ericsson


https://app.convercent.com/en-US/LandingPage/fc06a503-91f8-eb11-a983-000d3ab9f062
https://internal.ericsson.com/static/107035/relevant-cobe-documents#section-2-2
https://internal.ericsson.com/book/90859/company-statements?unit=999999999
https://www.ericsson.com/en/about-us/sustainability-and-corporate-responsibility/responsible-business/human-rights
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awunaT Kogekc
awunTe Xxopa

AWMNAT BU3HEC
AWnMTE AKTUBW
AWUAT QHTAXUMEHT

Learn more

Useful links ¢

Health, safety and well-being

CoBE Relevant Documents:

See section 2.3. of CoBE Relevant Documents

2.3

[apaHTUpanTe 30paABeTo,

be30nacHoOCTTA

Hue pabotnm 3aeaHo, 3a

[0a ocurypum 6e30nacHa u
30paBOC/IOBHA paboTHA cpeaa
30 BCUYKM.

LLle HaNpaBMM BCUMYKO MO CMNUTe CU, 3a Ad
ocMrypum 6e3onacHoCcTTa 1 3apaBeTo Bu

Ha paboTa, 1 o4aKBAME A4 NPABUTE BCUYKO
Bb3MOXXHO, 3a 4d Ce rpmxnTe 3a cebe cn

N BCEKW Opyr, KOWTO paboTu ¢ BAC nnm Ao

Bac. Hawara uen e HyneeBa CMbPTHOCT,
HAPAHABAHUSA 1 3060NABAHUS, CBBP3AHN C
pabotaTa. Bcnukn Tpsabea oa nonoXxmm ycunms,
3a na nocturHem ,Len Hyna", a Ericsson Care e
HALWMWAT XONNCTUYEH NMOAXO0M, 3d MOCTUTAHETO W.

Bue Tpsibea:

* BuHaru ga pabotuTe OTrOBOPHO U
6e30MnacHo, Aa U3NoN3BATE NPABUHUTE
NHCTPYMEHTU 1 NINYHW NPeanasHu CpeacTsa,
[0 30BbPLINTE OMNpPeaeneHoTo obyyeHune
3a 6e30nacHOCT 1 Ad CNa3BATe NpaBuIATA
3a 30paBe 1 6e30nacHOCT (BKIOYUTENHO
XNBOTOCNACABALLMTE NPABUNA), 30 Ad
rapaHTUpaATe, Ye HAMA Aa HOBPeauTe Ha
HALWWUTE CNYXXUTENN U JOCTABYULIN

* [lpoakTMBHO OQ NOMAraTe 3d Cb340BAHETO
Ha cpend, KOATO HOCbPYABA 34PABETO,
6e3onacHocTTa M 6BNArocbCTOAHUETO 3d
BCUYKN

[a ngeHtnoumumpare, cbobwasare n
CMEeK4YaBaTe PUCKOBETE 3d 3[,pABETO U
be3onacHocTTd

[la HacbpyaBaTe NCUXONOrNYECKn
6e30nacHa KynTypa Ha OTKPUTO
rOBOPEHE, KbAETO BCEKM MOXE Ad CHObLIM
30 paAKTOPUTE, KOUTO CA NPEeYKa 3d
6e30nacHOCTTa 1 BarononyyYneTo

[la npenoTBpaTsaBATE NCUXOCOLMANHUTE
puckoBe u nowmns paboTteH An3amnH

4ypes M3MNoN3BAHE HA PA3yMHO paboTHO
HOTOBAPBAHE N pa3npeaeneHmne Ha ponmTe u
n36areaHe Ha NPOTUBOPEYMBU U3NCKBAHUS
[la He paboTuTe noa, Bb3AEeNCTBUETO HA
AIKOXON NN HE3AKOHHM BELLECTBA

[a He paboTuTe noa BANSAHMETO HA
NeKapcTBa, KO TOBA MOXE Ad 3aCTpaALn
Heyune 3apaBe nnu 6esonacHocT

[la poknagsarte BCUYKU MHUMOEHTN,
CBBbP3dHN CbC 3APABETO U 6e3onacHocCTTa,
ype3 nobanHus NMHCTPYMEHT 3d
JOoKNaaBadHeE HA MHUMOEHTW, 3 Ad MOXEM
04 NpegoTBpdTNM TAXHOTO NOBTAPAHE

1 6bnarononyvymeTo

[la roBopuTe OTKPUTO 1 A4 CcnpeTe

paboTa, ako CTe 3arpuxXeHun 3a 30paBeTo,
6e3onacHocTTa nnu 6NaroCbCTOAHNETO

HQ BALIMS KOMEera namn goctaByunk. AKo
CUTYyaumaTa He 6bae KopurnpaHa, Tpsbea
[10 Ce CBbPXETE C BALLMS NPSK pbKOBOOMTEN
N MeCTHUSA NpeacTaBUTEN 3a 34PABE U
6e3onacHOCT 1 aa cvobwuTe 3a npobnema B
[NobanHMsa MHCTPYMEHT 30 AOK1A4BAHE HA
NHUNOEHTW.

\

3a oa nskaxerte npnTeCHeHNe Nno OTHOLWEHME HA CbOTBETCTBUETO, C€ CBbPXETE C JInHuaTa 3a cboTBeTCTBME HA Ericsson
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HawnaTt Koaoekc

3abpaHaBaANTE U NPeaoTBPATABANTE NPUHYAUTENHUS

HawwnTe xopa

AWUAT BU3HEC
awumTe aKTUBWU
AQWUAT QHTAKUMEHT

Learn more

Useful links (&

Business and Human Rights Statement
Respect for human rights

CoBE Relevant Documents:

See section 2.4. of CoBE Relevant Documents

Tpya, TPAPUKA HA XOPA N OeTCKUSA TPpyA

PaboTtnM TyK, 3a0TO CBOBOAHO CMe
n36panu oa NpasMm TOBA U NoaKpensame
NpaBaTa Ha geuaTa.

B Ericsson cTporo ce 3a6paHsiBa BCIKakBa popma Ha
eKcnnoaTaumsa — BKNOYNTENTHO TPAPMK HA XOPA U HAOCUIICTBEH,
NPUHYANTENEH, 06BbP3aH UNK 3aabXMUTENEH TPYA. Besika
OENHOCT, n3BbpLueHa 3a Ericsson, Tpsabea oa 6bae nobpoBosHa,
Mo B3AUMHO cbrnacue n 6e3 npuHyaa nnum sannaxu. Bcuykn
Hue cMe cBobogHM 0a HANYyCHEM PABOTHOTO CU MSICTO UK
HA3HAYEHWETO CU Cnep, NoAdBAHE HA NPeAn3BeCTUE B PA3YMEH
CPOK CbFNACHO NPUNOXNUMNSA 30KOH. HUKOra He npuemamnTte
NCKAHWS 00 OCTABUTE NAPUYHM OENO3UTU UNU OOKYMEHTM 3d

CaMonM4HocT B Ericsson nnu areHuus 3a HabupaHe Ha NepcoHan.

3a6paHeHo e oa KynysaTe 3a cebe cu UM 3a Apyrv Unm aa
NO3BONSIBATE HA APYri Ad KYyNyBAT BMECTO BAC CEKCYA/THM
ycnyru (Mnu gpyrv ycnyru oT CeKCyaneH Xxapakrep) fo
BpPEMe HA MbTYBAHWUS, CNOHCOPUPAHM OT GUPMATA UMV BbB
BPb3Ka C AEMHOCTTA HAO GMPMATA, HE3ABUCMMO OT MECTHOTO
30KOHOOATENCTBO.

Hwe nogaobpxame v 3aWwuTaBamMe NpaBaTa HA AeLaTa u
FrapaHTUPAME, Ye MEPKM 3 3AKPW/IA HA AEeTETO Ce Npunarat npu
BCUYKWN HOLIM B3AUMOOENCTBUSA C AeLd. TBbpao 3abpaHaBame
OETCKMA Tpya 1 Npuaarame 3awmMTHY NPUHLUNK C uen ad
n3berHem NpuUYMHABAHETO HA Bpead HA Aeua No BPeEME Ha
HawnTe genHocTn. Bb3pacTta Ha nuuata Tpsabea aa 6bae
NPOBEPEHA N AOKYMEHTUPAHA NO BPEME HA NPOLECa HO HaOEMAHE,
30 A4 Ce rapaHTMpa, Ye He e B pa3pes C ropecrnoMeHaTmTe
NPaBUIA. HOEMAOHE, 30 4d Ce rapaHTMPa, Ye e B Noaxoasiud
paboTHa Bb3pPACT.

@

Hanuuve Ha npuHyauTeneH Tpya

[MpUHYANTENHUAT TPy € cepno3eH npobnem B
CBETOBEH MALWAb 1 NpUCHCTBA B MHOIO UHAYCTPUMN.
TpabBa aoa B3emarte Noa BHUMAHME TO3U PUCK, KOraTo
HaemaTe paboTHMLUM MUTPAHTK, U3NON3BATE TPYOAOBU
nocpegHUUM nnu BpemeHHa pabotHa cuna. He Tpsabea
[d N3NCKBATE OT NOTEHUNANHUTE CNYXUTENN Ad
NNawWwaT TAKCK 30 HOeMAHe Ha paboTa nnn gpyru
pa3sxogu, CBbP3aHK ¢ ycnyru. ToBa BaXKm HE3ABUCUMO
0411 U3N0N3BATE areHums 3a HabupaHe Ha
nepcoHan, nnu He. Ericsson ce aHra)xmpa ¢ npuHUuna
.paboropaTtensart nnawa” v we Bb3CTAHOBU BCUYKK
TAKCW 30 HOEMAHE HA NePCOHAN, MOeTn OT paboTHMKA.

3a oa nskaxerte npnTeCHeHNe Nno OTHOLWEHME HA CbOTBETCTBUETO, C€ CBbPXETE C JInHuaTa 3a cboTBeTCTBME HA Ericsson
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13BBbpLUBANTE OEVNHOCTTA C MOYTEHOCT U
HyfeBd TONEPAHTHOCT KbM KOPYMNUMATA

Hue He n3non3same
HenpaBoOMepHO BAUSAHKe, 3a Ad
CU OCUTYPUM NMpeaHuHQ.

PenyTaumsaTta v ooBepueTo ce neYensaT TpyaHOo
n ce rybat necHo. Hue B Ericsson Hukora He ce
ONMTBAME AA BISIEM HENPABOMEPHO BbPXY
OEeNCTBUATA HA HSKoro. [NpegnaraHeTo unu
NpeaoCcTABAHETO HO KAKBUTO 1 Aa e obnaru
HQ AbPXXABEH CNYXUTEN, KONera, KNMeHT

N Opyra TpeTa CTPAHA KATO HAYMH 3d
NoNy4aBAHE HO HEONPABAAHO NPEaMMCTBO Ce
HapM4a NoAKyn 1 e cTporo 3abpaHeHo. CbLLo
Taka He TpsibBa Aa N3nMcKBaTe Unu npuemare
nogobHun obnarm ot Koroto n aa éuno.

HsiMaMe HMKAKBA TONEPAHTHOCT KbM KAKBATO

1 Ooa e dopma Ha noakyn unu kopynums. OceeH
ToBa Ericsson HAMA Aa NpaBu BHOCKM NPSIKO NN
KOCBEHO KbM NOAUTUYECKN NAPTUM NN OTAENHU
MNONUTULW, OCBEH B NOAKPENA HA OBPOBO/HM
BHOCKW HA CNYXXUTENNTE, pa3peLLIeHN CbINIAcHO
MECTHOTO 30KOHOAATENCTBO U NMOAKPENEHN OT
nybnnyHnTe pasnopenbu 3a OTYMUTAHE.

TpsibBa BMHArW 04 ce yBEPSABATE, Ye BCUYKM
NOAAPbLIN, pa3BAeYeHns, rocTONPUEMCTBO,
CMOHCOPCTBO, AAPEHNS U Bb3MOXHOCTM 3d
30eTOCT €A B CbOTBETCTBME C HALINTE PbKOBOAHM
OOKYMEHTW 1 30KOHA. TOBA Ca HSKOMKO NpuMepd
30 300bMKUTENHU U3NCKBAHWUS, NPEAHA3HAYEHM
[0 MOMOrHAT A4 Ce AeNCTBA 3aKOHOCHOBbpPA3HO:

Hukora He I'IpG,EI,OCTCIBFIVITG KAKBUTO 1 Ad

e MYHK 0bnaru Ha ¢|/|3|/|qu|<|/| inua Kato
napunyHm cpencTea, Nnapn4Hn eKBMBANIEHTH,
3aeMu, oTnyCckn nin noaobHn obnarm

BbOeTe BHUMATENHN NPpY NPEOCTABAHETO HA
KAKBOTO W [0 € HA AbPXABHU cny>xutenu (unu
HO YIEHOBETE HA TEXHUTE CEMEICTBA) U He
306paBsaiiTe, Ye ce NpUNaraT NpeaBapuUTenHu
0f006peHNs 1 No-pecTpUKTUBHN NpABuId

CnobuBanTe ce CBOEBPEMEHHO C
HeobxoguMuTe NpeaBapuUTENHU 0gobpeHns n
MM OOKYMeHTUpaunTe

Hukora He npaBeTe NNALLAHE 3d
YCKOPSIBAHE U/ U3BBPLLIBAHE HA PYTUHHO
NpaBUTENCTBEHO AerncTame (NNaWwaHns

30 Y/IECHABAHE), KATO M3OABAHE HA BU3Q,
PA3PELLNTENHO UNW NNLEH3

He nsnonseaiite NMYHM CpeacTBA UK
HeYMn Opyru CpeacTsd, 3a Aa HANpaBuUTe
HELL,o, KOETO He CTe MO Ad HANPABUTE C
KOPMOPATUBHW CPeACTBd, KATO Hanpumep
KyrnyBaHe Ha HE3AKOHHM NOAdpPbLIM KATO
C/TOHOBA KOCT, HOPKOTUYHW BELLLECTBA NN
CEKCYQsTHWN yCnyru

KoHcyntunpaite ce ¢ ,GFMC npaBntenctso

N 3aCTBMNHUYECTBO" UMM C rPYNOBOTO
noppaspnenenne ,[lpaBHU BbNpocu n
30KOHOCBHOBPA3HOCT", Npean Oa ce CpeLHeTe ¢
ObPXABHW CY>XUTENN

@

Iﬂ,'bp)KCIBHI/ITe CNYXNTENN CA YNEHOBE,
CAyXXntenm nnn npegctaBnTeNnn Ha:

anBI/ITeJ'ICTBCI — Heé3daBMUCMMO Aann
Cad HAUNOHANTHW, PETMOHANTHUN NN
MEeCTHU

O bpXXaBHW NN KOHTPONIMPAHN OT
ObPXXABATA OpY>XECTBA

ApMI/IFI, nonmnuna n Cbannnia
Nonuntnyeckn napTmnm, KAHANMAATU

3d I'Iy6fll/|‘-IHI/I ONBXHOCTUN N BUOHWN
nonnTn4eckn nnua

MexayHapoaHu nybnmnyHm opra-
Hu3aumun (Hanpumep ObegnHeHnTe
Hauum nnu CeeToBHATA 6AHKA)

Kpancku cemencrea

o
>

3a oa nskaxerte npnTeCHeHNe Nno OTHOLWEHME HA CbOTBETCTBUETO, C€ CBbPXETE C JInHuaTa 3a cboTBeTCTBME HA Ericsson
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HawmsT Kopeka [lencTtBanTe B MHTepecC HA Ericsson

HawmnTe xopa
HawmnaT busHec
HawmnTe akTUBY
HAWMAT QHFAKUMEHT

|—| ne ,EI,GI?lCTBCI Me 6bp30 Bb3MNPUEMAHMN KATO KOHGNKT HA MHTEPECH ——
Yype3 3aKOHOCBbObpa3HocT. OTaentsT 3a
N MPO3pPAYHO C ues aa 30KOHOCHOBPA3HOCT 1 oTAen ,YoBeLuku
DA3KPUBAME BCUYKO, KOETO pecypcu” e BM NOMOrHAT Ad ce cnpasuTe
! CbC cnTyauuaTa. lNpnmepuTe 30 NOTEHUNANHNA
MOXXe Oa npegcraBridaBd KOHOAMKTU HO MHTEPECH BK/THOYBAT:

KOHCI)” VKT HO HTEPECN. * OcblLecTBABAHE HA BU3HEC C TPETU CTPAHM,

KOWTO Ca HAenu, Uim ca CobCcTBEHOCT Ha
Y/IeHOBE HA BALLETO CEMENCTBO, npnaTenn

o Bpeme Ha HawaTa paboTta 3a Ericsson WNv BUBLLM Koneru oT Ericsson

MOraT Ad Bb3HUKHAT CUTYALUK, B KOUTO
NpodpeCcnMoHANHATA HX NPeLIeHKa MOXe Ad ce
npremMe KaTo MNOBMMSHA OT APYI KOHKYPUPALLM
Ce MHTEepPeCK, CBbP3AHN C B3AUMOOTHOLIEHUSATA
1 PONUTE, KOUTO NoAAbpXAMe U3BbH Ericsson.
ToBa ce HapPWUYA KOHGNUKT HA UHTEPECU U

MO CBOSITA CbLLLHOCT He e npobneM. Bbnpeku
TOBA BCEKW OT HAC HOCK OTFOBOPHOCT Ad
MOCTABU NErNTUMHUTE BU3HEC NHTEPECU HA
Ericsson Ha nbpBo MsAcTo. KoraTo pasbepem 3a
NoTeHUManeH KOHGANKT HQ UHTEPECU, HUE HE IO
Useful links (& npeHebpersame; HUe ce yBEPABAME, Ye TOW ce
00KNQABA M pA3peLLIaBa No NoAXoasL, HaYMH.

 HaemaHe nnn pbKOBOAEHE HA NNUA, C KOUTO
nMarte NN4YHM OoTHOLLEHUSA

» Pabota B cBOH6OOHOTO BU BpeMe 30 KITMEHTU
NN 0OCTaBYMLN Ha Ericsson

« Pabota n3sbH Ericsson unm noemaxe Ha
AHFAXKMMEHTU MW ANPEKTOPCKN OTbXHOCTH,
KOWUTO NPeYaT HA U3NbAHEHMETO HA paboTaTa
BW, U3UCKBAT OT BAC A0 U3MNON3BATE
noBepuTenHa n cobcteeHa HGopmMaLus

. Conflict of Interest NNV aKTUBW Ha Ericsson nnu buxa nosenn oo

» Compliance consultation desk . Cb30aBAHE HA NHTENEKTYAJTHA cobcTBeHOCT
« E&CPortal Bue TpsibBea:

Learn more

* AHraxmpaHe ot uMeTo Ha Ericsson ¢
KNWEHTW, AOCTABYMLN UM OPYTUN BbHLIHN
30MHTEPECOBAHM CTPAHW HA APYXXECTBO, B

CoBE Relevant Documents: KOETO npuTexasaTe cobCTBEHOCT Unn opyr
Hla paskpuBsare BCUIKK cuTyaLuy, 3Ha4MTENneH PUHAHCOB MHTepec

» Seesection 3.2. of CoBE Relevant Documents TPAHCAKUM N B3AMMOOTHOLLUEHUA, KOUTO
Bbuxa mornm 0a gosendrt oo nianv aa 6'b,EI,ClT

» [a n3bsareate KOHGNMKTN HA UHTEPECH,
[0KOJIKOTO TOBA € Bb3MOXHO

3a oa nskaxerte npuTeCcHeHMe no oTHoWeHne Ha CbOTBETCTBUETO, C€ CBbPXETE C JInHuaTa 3a cboTBeTCTBME HA Ericsson


https://app.convercent.com/en-US/LandingPage/fc06a503-91f8-eb11-a983-000d3ab9f062
https://internal.ericsson.com/book-pages/90566/conflicts-interest?unit=31534360
https://internal.ericsson.com/book-pages/91893/compliance-consultation-desk
https://ethics-compliance-portal.ericsson.net/pre-approval
https://internal.ericsson.com/static/107035/relevant-cobe-documents#section-3-2
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Compliance consultation desk

CoBE Relevant Documents:

See section 3.3. of CoBE Relevant Documents
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KOHKYpUpPAHe Bb3 OCHOBA HA KAYeCTBATA
HQ HALWWNTE TeXHONOT NN 1N NpeanoXeHnd

Hune ce cbcTesaBamMe YecTHO.

He TbpcuM npeaumcTBa npen KOHKYPEeHUMSATA
Yype3 He3AKOHHU NN HEETUYHU Bu3Hec
NpPAakTuKn. Bue He TpsibBa HENpaBOMEpPHO Ad
NoNy4yaBATE UM N3NON3BATE NOBEPUTENHA
NHGopMaL S, BKIHOYUTENHO NHPOPMALINSA

30 KOHKYPEHTHN odepTun, NPMHAANEXALLM

Ha gpyru. BuHaru tpsbsa aa pencreare

B PAMKUTE HA NPUTOXNMUTE 30KOHU

1 pasnopenbu 3a KOHKYPEHUMATQ,
QHTUTPBCTOBETE N YECTHATA THbProBuUs

NPU BCUYKM BALLUN OTHOLLUEHUS C KITUEHTN,
KOHKYPEHTW 1 gocTaBymuun. ToBa 03HAYABA,
Yye He TpAbBA 44 CKAOYBATE HUKAKBMU
CNOpA3yMeHNs UK No Apyr HAYMH Aa
y4yacTBATe B AMUCKYCUKN, KOUTO Brxa Mmornu

[0 NOPOASAT ONACEHWNS 3A HENOANHA
KOHKYPEHLMWS, KOTO PUKCUPAHE HA LEEHN UK
onpepensHe HaA Apyru ycnoBuUs 3a NoKynkda
nnu npopaxba, cnogensiHe HA YyBCTBUTENHA
NHGOPMALMS 3a KOHKYPEHLMATA NN

LOPYro KapTenHo noseaeHue. ToBa BK/OYBA
CNOPA3yMEHUNS C TPETU CTPAHM 30 HEHAEMAHE
HQ TEXHWN CNY>XXUTENN NN CbIIAaCyBaAHE

Ha Bb3HArpaXaeHus. 3noynotpebara ¢
rocnoACcTBALLO MOMOXEHME HA NA3apd CbLOo e
3a6bpaHeHa.

TpsabBa aa ce KOHCYNTMPATE C FrPYyNnoOBOTO
nogpa3sgeneHue ,l1paBHM BbNpOCU U
30KOHOCBbObpA3HOCT", Npean oa nperosapsaTe
30 eKCKY3UBUTET UM CNOPA3YMEHNS 3d
Bb3O0bpXAHE OT KOHKYPEHLMS UK aKO nMarte
NPUTECHEHNS OTHOCHO APYrv BbNpOCH,
CBbP3aHU C KOHKYPEHLMATA.

3a oa uskaxerte npuTeCHEHME No OTHOWEHNE HA CbOTBETCTBUETO, C€ CBBbPXETE C JInHuaTa 3a cboTBeTCTBME HA Ericsson


https://app.convercent.com/en-US/LandingPage/fc06a503-91f8-eb11-a983-000d3ab9f062
https://internal.ericsson.com/static/107035/relevant-cobe-documents#section-3-3
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HawmnaTt bnsHec

Learn more
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Ericsson Responsible Sourcing
TPM at Ericsson

CoBE Relevant Documents:

See section 3.4. of CoBE Relevant Documents

Ob6BBP3BANTE CE CAMO C TPETU CTPAHW, KOUTO
CNOAeNndaT HALWWSA AQHITAXMUMEHT 3d NOYTEHOCT

PaboTtum camo ¢ TpeTun
CTPAHW, KOUTO Ce NPUABbPXAT
KbM CbLLMTE CTAHAAPTU 3@
MOYTEHOCT, KOUTO N3NCKBAME
oT cebe cn.

PaboTaTa ¢ TpeTn CTpaHm Moxe aa
NpeacTaBsiBA 3HAYNTENEH PUCK, KOUTO
Tpsi6Ba BHUMATENHO A4 yNpaBasBame , Taka
ye UEHHOCTUTE, KbM KOUTO Ce CTPEMUM, Aa
He 6baaT KOMNpoMeTUpPaHU. HawmaT brusHec
NPOABb/IKABA AA Ce FPAAun BbpXy ronsama
MpeXa OT TPETU CTPAHMU, KATO HaNpuMep
ONCTpMBYTOPKU, NAPTHLOPW, AOCTABYMLM,
AreHTU AN KOHCYNTAHTU. TeXHUTe OencTeuns
ce OTPA35BAT BbPXY penyTAUMSaTA HA
KOMMNAHUATA HX TONTKOBA, KOIKOTO U HALLUTE.
Hue ce aHraXxnpame camo € A0CTABYNLIN U
OPYrv NApTHbOPU, KOUTO CNOAENSAT HawmnTe
BNCOKW CTAHOAPTM NO OTHOLLEHWE HA
MOYTEHOCTTA, NPABATA HA YOBEKA, 34PABETO
n 6e30nacHOCTTa 1 oKoNnHaTa cpenda. Hue
npaBuM BU3HEC NOYTEHO, OTFTOBOPHO U B
CbOTBETCTBME CbC 30KOHOBUTE U3NCKBAHUS
N NPABUTENCTBEHUTE pa3nopenbu Ha
ObPXABUTE, B KOUTO paboTuMm, N o4aKBAME
HALWWNTE NAPTHLOPW A4 CNA3BAT BCUYKU
NPUNOXMMWN 3AKOHU 1 pasnopenbdu.

Bue TpsbBa:

[la pencreaTe KATo UCTUHCKU COBCTBEHUK
Ha BusHec

[a pabotute camo ¢ KBANMGUUNPAHWN,
o00bpeHn TpeTn CTpaHu, KOUTO
NPEMNHABAT NPEe3 HAWMNTE OTTOBOPHMU
npouecu 3a cHabagaBaHe, BKIIOYNTENHO
NpoLeca 3a 3aCMIeHO YNpaBieHNe Ha
Tpetn ctpanu (TPM). Hukora ga He
N3MoN3BATE TPETA CTPAHQA, 30 Ad HANPABU
HeL0, KOeTO HaO CaMUTe CNYXXUTENN HA
Ericsson He e pa3pelleHo Aa NpaBaT.

[a yyacTBaTe B YECTHU N MPO3PAYHM
B3AWMOAENCTBUS C TPETU CTPAHU 1 Ad

ce yBepuTe, Ye Te 3a4UTAT U CNA3BaT
Hawmns Kogekc 3a noBegeHne 3a 61sHec
NApTHLOPY (M eKBUBASIEHTEH JOKYMEHT)

AKTUBHO 04 CNeanTe BCUYKN YCIIOBUS, NPU
KOUTO € B3eTO pelleHune 3a ogobpeHune

OT TPeTa CTPAHA, 1 Ad BHUMABATE 3d
TPEBOXHW MPU3HALM, CbLLECTBEHN
MPOMEHU 1 NpeaynpeauTenHn 3HALUK

[la cbxpaHsaBaTe KOpeKTHA nHGopMaums 3d
B3AMMOAENCTBUTETO CU C 3d TPETU CTPAHN,
04 0encTBaTe Npu BCAKAKBU CbMHEHNS 3d
He3aKOHOCHbOBPA3HOCT 1 Aa 3abpaHuTe
BCAKAKBM OMUTY 30 BINSHNE BbPXY
peLleHns Ype3 HeNPABOMEPHW NNALLAHNS

[a npunaraTte epeKTUBHO CMEKYABAHE

HO PUCKA, BKTIOYUTENHO KOPUTMPALLLK
OEeNCTBUS U NPABHM CpeacTBa 3d 3dWMTa,
KOraTo TOBA € NPUIOXKMMO, BKIIOYNTENHO
NPeKPATSABAHE HA J,OroBOPU NpU
MNOBTAPSLLN CE€ U/NNN CEPUO3HU HAPYLLEHMNS

[a 6baete ocobeHO BHUMATENHU, KOraTo
pabotute c nuue, 3aemawo (Mnm 3aemano)
BUAHA 0bLLEeCcTBEHA MNO3MNLNS, UK YNeH Ha
CEMENCTBOTO NN BNN3bK CTPYAHUK HA
TakoBa nuue (BUAHO NONUTUYECKO NULe).

\

3a oa uskaxerte npuTeCHEHME No OTHOWEHNE HA CbOTBETCTBUETO, C€ CBBbPXETE C JInHuaTa 3a cboTBeTCTBME HA Ericsson


https://app.convercent.com/en-US/LandingPage/fc06a503-91f8-eb11-a983-000d3ab9f062
https://www.ericsson.com/en/about-us/sustainability-and-corporate-responsibility/responsible-business/responsible-sourcing
https://ericsson.sharepoint.com/sites/Thirdpartymanagement/
https://internal.ericsson.com/static/107035/relevant-cobe-documents#section-3-4

20

Hawwnat Komnac

HawmnaTt bnsHec

Learn more

Useful links (&

GFLA Trade Compliance
Trade Compliance Portal

CoBE Relevant Documents:

See section 3.5. of CoBE Relevant Documents

[1a cna3BaTe 3aKOHUTE 30 MeXAYHAPOAHA
THProBus 1 Te€3M NPOTUB NPAHETO HA NApPW

Hune ce npuabpXame KbM
NPUNOXUMUTE 3AKOHU U
pa3snopenbu, perynmpaiim
MEeXOYHApOAHATA TbProBus U
bopbaTta ¢ NpaHeTo Ha Napw.

EsponenckuaTt cvto3 (EC), CbeanHeHnTe

watun (CALL) v gpyrm topucamkumnm

HANAraT 3aKOHUTE 3a TbProBUS N CAHKLINMK,
BK/TIOUYMUTENHO U3HOCA 1 MUTHUYECKUS KOHTPO,
emMbaproTo 1 caHkumnTe. Te3n 3aKOHW HanaraT
OrPAHNYEHNS BbPXY NNLATA, AbPXABUTE U
OpPraHM3aumMmnTe, C KOUTO MOXEM Od NPABUM
Bbu3Hec, KAKTO 1 BbpXYy Xapayepa, copTyepa u
yCnyruTe, KoMTo MOXeM Aa npegocrassame. Te
CbLLO OrpaHMYaBAT OT KOM Obp>KaBu Ericsson
KATO KOMMAHUSA N HWUE KATO CIY>XXUTENN MOXEM
04 n3sbpluBamMe pabora.

Bue Tpsabsa:

« [a B3emaTe NnpeaBua BCUYKN CAHKLIMK WA
KOHTPON BbPXY BHOCA UM U3HOCA, KOUTO
61Xxa MOrNM Aa Ce OTHACAT 3d BALLIUTE
busHec coenkm ot MMeTo Ha Ericsson,
npean 0a oCcbLEecTBABATE TAKBB BU3HeC,
KAKTO M CBOEBPEMEHHO [d Ce cHabauTe
C BCMYKMHEObX0aMMuM pa3peLlerHns nnm
NNLEH3N.

» [la ce yBepsaBaTe, Ye NpouecsT Ha Ericsson
30 CKPMHWHI HO CAHKUMKUTE Ce N3BbpLLBA
npegu 3ano4YBaHe Ha paboTa ¢ HOBWU TPETHU
CTPAHU U peQoBHO cfeq ToBA

» [la ce cBbpxeTe c oTgen , I bproecka
30KOHOCBHOBPA3HOCT" B pAMKUTE HA
. nobanHn puckoBe 1 perynaTtopHu
nanckeaHus Ha GFLA", korato nmarte
CbMHEHUS N Npegu Aa NbTyBaTe 40 KOATO
N 04 e CQHKUMOHUPAHA ObpXXABA, 3a Ad
NONYy4YMTE HACOKM OTHOCHO N3MOA3BAHETO HA
cny>xebHus cu TenedoH n KOMMNITHLP

Hwve nogkpensme ceobogHaTa 1 cnpaseaIniea
THProBus U CME QHIFraXMPAHW Aa CNa3Bame
NPUNOXNUMUTE pasnopendbm npoTne 6OMKOT.
BuHarun TbpceTe CbBET OT FPYNOBOTO
nogpasgenexHue ,lpaBHM BbNPOCKU K
30KOHOCBHOBA3HOCT", AKO He CTe CUTYPHM 3a
30KOHHOCTTA HO 0AAeHO AeNCTBME UK AKO CTe
MOKAHEHW Aa yyacTeaTte B 60NKOT.

Hue cme 6amTenHmn 0OTHOCHO N3NUCKBAHUATA

30 BOAEeHe HO PUHAHCOBA AOKYMEHTALMS

N 0OKNanBaHe, 3aKOHUTE 1 pasnopenbute
CpeLLy N3NMPAaHeTo Ha NApu N 3aKOHUTE

n pasnopenbuTte cpelly GMHAHCUPAHE HA
Tepopu3ma. [TpaHeTo Ha Napu € He3aKOHHA
OENHOCT, NPY KOSITO HAKOW Ce ONUTBA Aa CKpue
NCTUHCKMS NPOM3X04, HA Napw, NOMy4YeHn Ypes
npecTbnneHmne. DUHAHCUPAHE HA TEPOPU3BM
e Hanuue, KoraTo ce n3non3sat GUHAHCOBM

CpPeaCcTBA 3a NogKpena Ha TEPOPUCTUYHU
OenHOoCTW. Ericsson He gonycka KaKBUTO

N Oa e 0eNHOCTN, BoAeLWMmM A0 NpaHe Ha

napu nnm GUHAHCUPAHE HA TEPOPU3MA.
Korato pabotute B panioHun, B KOUTO ce
N3BbPLUBAT TEPOPUCTUYHM OENHOCTU, B3EMETE
OONBAHUTENHU NPeana3Hu Mepku, Npean aa
NpenocTaBuTe KAKBUTO W 0d e pecypcu Ha
Hen3BecTHA CTPaHA.

Bue Tpsibea:

* Hwukora ga He yyacTtBaTe B busHec
TPAHCAKLMSA, AKO NOA03MPATE, Ye TS
BK/1t04YBA CPEACTBA, CBbP3AHU C NPecTbnHaA
OEeNHOCT

 [la cnasearte BCUYKM U3UCKBAHWUS HA
Ericsson 3a OTroBOpHO CHAbAsABAHE U
HOAEXHA NPOBEPKA 1 Ad A0KIAABATE 3d
BCAKAKBUW TPEBOXHWN NPU3HALN

* [lpegu oa nbTyBATE OO0 PAMOHU, B KOUTO
Ce M3BbPLUBAT TEPOPUCTUYHU OENHOCTN,
yBepSABANTE Ce, Yye pasnonaraTe ¢
N3NCKBAHUATA M CTE NOTbPCUNN CbBETUTE HA
OTtaoena 3a curypHocT Ha Ericsson

o
>

3a oa uskaxerte npuTeCHEHME No OTHOWEHNE HA CbOTBETCTBUETO, C€ CBBbPXETE C JInHuaTa 3a cboTBeTCTBME HA Ericsson
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4.5 KoMyHMKNpAnMTe OTFTOBOPHO 26

3a Oa n3kaxere npuTecHeHmne rno oTHoWweHne Ha CbOTBETCTBUETO, C€ CBbpXETE C JInHnara 3a cvoTeeTcTBME HA Ericsson
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Report security and privacy incidents
Compliance consultation desk
Security at Ericsson

CoBE Relevant Documents:

See section 4.1. of CoBE Relevant Documents

4.1

3aWMTABANTE MOBEPUTENHATA MNHC
N UHTENEeKTYANHATA COBCTBEHOCT

Hue nsnonissame
noBepuTenHa NHGopMaLms v
NHTENEKTYAHA COBCTBEHOCT
30 NOAXOOAWM U pa3peLleHu
Luenu.

HawaTa TexHnyecka v puHAHCOBA
NHGOPMALMS, KOKTO N HOLWATA UHTENEKTYaNHA
cobCTBEHOCT CA OT PELLABALLO 3HAYEHME 33
Hawwns ycnex. ToBa BKNOYBA MHGOpMALNS 30
HAY4YHOM3CNeAoBATENCKA M PA3BONHA OEMNHOCT,
naTteHTn, bBusHec n NPoayKTOBU MIAHOBE U
CTpPATErnun, KaKTO 1 NHGOPMALNSA OTHOCHO
KTMEHTUTE N OOCTaBYNLINTE.

Bue TpsibBa:

» [la He ob6cbXxpaTe noBepuTenHa nHbopMaums
Ha 0bLWwecTBEHN MeCTA NN B MHTEPHET

* [a ocbuwecTBaBaTe AoCTbN UK Ad cnogensre
noBepuUTeNHA MHPOPMALIMSA CAMO AKO MMA
30KOHOCBHObpa3Ha brn3Hec NpnynHa 3a TOBA

» [la cbxpaHaBaTe NOBEPUTENHA U CBBP3AHA C
6busHeca nHGopmMaLMSA CAMO HA PA3PELLEHN OT
Ericsson ycTponcTtBa n 0bnavnm ycnyrm

* [la npuapy>xaBaTe NOCETUTENNTE CU B odUCUTE
n o0bekTuUTe HA Ericsson

« [la He B3emaTe 1 Aa He U3MNON3BATE
nHdopmaumsa Ha Ericsson, npu HanyckaHe
HQ KOMMNAHUATA — USNATa MHopMaumns Ha
KOMMQHUATA NpuHagnexm Ha Ericsson.

* [la He ce onnTBATE Ad NOMYy4YMUTE HENPABOMEPHO
nosepuTenHa nHdopMauus, NPUHAANEXALLA HA
OPYrv OPYXXeCcTBA UK TPETU CTPAHU

Bcnykn HMe HOCMM OTrOBOPHOCT Aa cegmm
30 3anaaxXM NO OTHOLLEHME HO CUTYPHOCTTQ,
KATO 3noHaMepeH codpTyep nnm GULIKHF, 1 Aa
cnepBaMe HAM-0oObpUTe NPAKTMKM 30 3ALLNTA
Ha MHGOPMALMATA U aKTUBUTE Ha Ericsson.

Bue Tpsabsa:

* [anopabp>xaTte KOMMIOTbPA Y MOBUHUTE
CW YCTPOMCTBA AKTYANMU3UPAHN C HAR-
HoBUTE COPTYEPHU BEPCUU U A MPOMEHSATE
NaponuTe K, KoraTo 6baeTe NoAKAHEHN

« [la He cnopensaTe noTpebutenckn
noeHTudunkaTopm (3HaALM) NN Naponm

» [aun3non3eare copTyepaq, NpenocTaBeH 3d
CUT'YyPHO CBbP3BAHE HA BALLMS NAMNTON KbM
MpeXaTa Ha Ericsson, KoraTto cTe U3BbH
oduca

» [la nsnon3eare camMo OTOPU3MPAH
nnu onobpeH copTyep, yCTPONCTBA U
NPUIOXEHUS 3a CbobLeHNS

\

DOPMALUSA

[a wndpoBaTte MMennm, CbAbPXALLY
MOBEPUTENHA NN NNYHA NHPOPMALMS

[a poknagsarte 3a BCUYKM NOTEHLUNANHY
NHUNOEHTW, CBbP3AHN CbC CUTYPHOCTTA,
ype3 CuctemaTa 3a ynpaBneHne Ha
NHUWAOEHTU CbC curypHocTtTa (SIMS).

3a oa uskaxerte npuTeCcHeHMe no oTHoWeHne Ha CbOTBETCTBUETO, C€ CBbPXETE C JInHuaTa 3a cboTBeTCTBME HA Ericsson


https://app.convercent.com/en-US/LandingPage/fc06a503-91f8-eb11-a983-000d3ab9f062
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https://ericsson-dwp.onbmc.com/dwp/app/#/srm/profile/SRGAAEOEENQWWAN1EKZMGOBBUOK9Y1;providerSourceName=srm
https://internal.ericsson.com/answer/3878/reporting-incidents?topic=Answer
https://internal.ericsson.com/book-pages/91893/compliance-consultation-desk
https://internal.ericsson.com/book/89376/security-ericsson?unit=31534360
https://internal.ericsson.com/static/107035/relevant-cobe-documents#section-4-1
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4.2

I3non3sante MHPOPMALUATA U AKTUBUTE
HA KOMMNAHUATA OTFOBOPHO

Hne He y4acTBaHe Noa HUKAKBA GopMda
B TbproBus C BbTPELIHA MHPOPMALLNS 1
n3non3samMe GUpMeEHN aKTUBM CaMO 3a
NEernTUMHN LENW.

BbTpewHa nHpopmaumnsa e HenybnanyHa n matepmnanHa
nHdopmaums 3a Ericsson nnm apyrun apyxectsa, KosTo bu
nMana 3Ha4YnTeneH epekT BbpXy LEeHaTa Ha UHAHCOBMU
NHCTPYMEHTU N LEHHWN KHUXA, KATO akumu, obnurauum nnm
aepueaTtu, ako 6bae paskpura. MI3anon3BaHeTo HA TA3K
NHGopMaLMSA NN NPEOCTABAHETO M HA APYrv LA C LUen

[0 Ce TbPryBa ¢ PUHAHCOBU MHCTPYMEHTU U LLIEHHU KHNXA e
He3aKOHHO. TOBA Ce HOpUYa TbProBus C BbTPELIHA nHGopMaums
n Tpsabea aa ce n3barea 6e3 nskYeHue.

Bue Tpsibea:

« [la He KynyBaTe Unm npoaaeaTe UHAHCOBU MHCTPYMEHTU U
LLleHHW KHMXAd, KOraTo pa3nonaraTe ¢ BbTPewHa nHoopmaums
NN Od Ka3BATe HA Apyrv Nnuua oa ro npasaT

« [la He cnogensiTe BbTPELWHA MHGOPMALMS C HUKOTO,
BK/IIOYUTENHO C KOJIErn, OCBEH MPU CTpora HeobxoamMmocT,
KAQKTO U C U3PUYHOTO 0a0bpeHEe HOPBKOBOOMTENS HA
npoeKkTd

« [la ce koHCynTUpaTe C rpynoBoOTO nogpasgeneHue ,[1paBHn
BbNPOCK N 30KOHOCBHOBPA3HOCT”, Npean Ad TbpryBaATe, AKO
He CTe CUTYPHW 0ann pasnonararte ¢ BbTpewHa nHeopmaums

®

Ha Bcnuku cny>xntenn Ha Ericsson ce npenopbyBad
[d He TbpryBaT ¢ PUHAHCOBU UHCTPYMEHTU N LEHHU
KHWXa Ha Ericsson 3a nepunop ot 30 oHK npean
nybnnkyBaHeTo HaO PUHAHCOBM OTYETU, AOPU U 4 HE
pasnonararte ¢ BbTpeLwHa nHopmaums.

®

[a n3non3sate T cuctemute n pecypcmTte Ha Ericsson
CaMO 30 AEMHOCTU, KOUTO Ca CBbP3aHM ¢ BrusHeca.

Bune HoCcuTe OTroBOPHOCT 30 3AWMTATA HA AKTUBUTE

HQ KOMNAHUATA OT 3n10ynoTpeba, pasxueHune,
Kpaxxba v 3aryba. ToBa BKIOYBA A HE U3M03BATE
NT pecypcn Ha Ericsson 3a KOKBATO 1 4 € OeNHOCT,
KOSITO € HE3AKOHHA, CBbP3AHA C TOPMO3, CEKCYASTHO
OPMEHTUPAHA, 0No30psBaLLa, NoabyXaaLwa pacnsbM,
B HOpYLUEHWE HA NPABATA HA YOBEKA MM CBbP3AHA
CbC CEKCYANTHO HACMAME Haa aeua.

\

3a oa nskaxerte npnTeCHeHNe Nno OTHOLWEHME HA CbOTBETCTBUETO, C€ CBbPXETE C JInHuaTa 3a cboTBeTCTBME HA Ericsson
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https://internal.ericsson.com/book/89376/security-ericsson?unit=31534360
https://internal.ericsson.com/static/107035/relevant-cobe-documents#section-4-2

24 Hawwnat Komnac

Hawmte akTUBK

Learn more

Useful links (&

* Reporting security and privacy
incidents

CoBE Relevant Documents:

* Seesection 4.3. of CoBE Relevant Documents

4.3

3aWnMTABANTE NNYHUTE OAHHW

Hue obpaboTrBame NnYHUTE
OAHHW OTFOBOPHO U B
CHOTBETCTBME CbC 3AKOHUTE
30 HEMNPUKOCHOBEHOCTTA HA
OAHHUTE.

3awmnTaBame NMYHNTE AAHHW 1 nogKpensame
rnobanHnTe yCUnms 3a ona3BAaHETO HA Te3N
OCAHHW. JINYHUTE AAHHK ca NHGOPMALUS, KOSTO
MoXe Aa 6bae OTHeCEHA KbM NOANEXALLO

Ha ngeHTudunumnpane nuue. Npumepute
BK/1IOYBAT UMe, agpec, TeniepoHEH HOMEP,

IMEI (MexpyHapogHa ngeHTnemnkaums Ha
mMobunHo obopyasane), IMSI (MexayHapoaHa
noeHTudmkaunsa Ha MmobmneH aboHaT), CHUMKQ,
nmenn n nHdopmaumns 3a baHka Mn KpeguTHa
KapTa.

Hue cnazsame rnobanHuTe NpuHLMNK 3d
HENPUKOCHOBEHOCT M MPUNOXUMNTE 30KOHM,
BktounTenHo Obwusa pernameHT Ha EC 0THOCHO
3awuTa Ha gaHHuTe (OP3M). Hue cbuwo Taka
nmame O6BbpP3BALLM KOPNOPATUBHU NPABUIA U
[OrOBOPHW CNOPA3YMEHUS, PErYINPALLM HOYMHQ,
no KonTo obpaboTrBame n cnogensiMe OAaHHMW.

Bue Tpsabsea:

« [a cvbupate n obpaboTBaTte NNYHU OAHHU
B CbOTBETCTBME C NPUIOXKMMUTE 3AKOHWN,
NPUHLUMNNTE 3a 3ALNTA HA AAHHUTE U
PbKOBOAHMTE AOKYMEHTN Ha Ericsson n
APYTN NHCTPYKLU MU

» [la ce yBepsaBaTe, 4e xopara, OT
KOWTO Mosy4YaBaMe NMYHM AAHHK, Ca
NHGOPMUPAHU 1 CA yBEOOMEHN 30
NpUYMHUTE 30 CbbupaHe n obpaboTBaHe Ha
Te3n OaHHK

» [la n3nonseare NMYHN AAHHN CAMO 30
30KOHHW Uenu Ha busHeca n opobpeHun
ynoTtpebu, Heobxognmu 3a BawaTta paborta

* [acnogenaTte NMYHN AAHHW CUFYPHO CAMO
c xopa (BbB 1 M3BbH Ericsson, BKNOYNTENHO
OOCTABYMLN, KNUEHTU 1 Apyrn BusHec
NApPTHbOPW), KOUTO CA YNbIHOMOLLEHN Ad
nony4aBat n 06paboTBaAT TAKMBA AAHHN

« [la curHanunampaTe 3a npegnonaraemMm
HApPYLIEHWS HO CUFYPHOCTTA HO AAHHUTE B
CncTtemaTa 3a ynpaBneHme Ha UHUNOEHTHU
CbC curypHoctTa (SIMS)

\
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3a oa uskaxerte npuTeCcHeHMe no oTHoWeHne Ha CbOTBETCTBUETO, C€ CBbPXETE C JInHuaTa 3a cboTBeTCTBME HA Ericsson
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4.4

[logobpxanTe noaxoasiw, PUHAHCOB

\

KOHTPOMN 1 NpefoTBpaATABANTE N3IMAMU

* [36aresanTe oa pasaTte HeobnYaAnHM

Hune perncTpnpame BCIKAKBA
cTuMynnm nnn aoa npmnemarTte ycaoBsusd, KOUMTo
PUHAHCOBA MHGOPMALINS He ca B HTepec Ha Ericsson
NPUIEXHO, TOYHO 1 YEeCTHO. Crassai
° nasBanTe NpaBu/iaTa 3a noannceBaHe n

M3BbpLUBAHE HA pA3XOoAUN N CbOTBETHUTE

Tpsi6BA 04 NPeanpueMeM CTbKY 3d npoLiecu Ha ofobpeHune

NpeaoTBPATSABAHE HA N3MAMU N GUHAHCOBMU y
* Peructpupante BCUYKN GUHAHCOBK
HepegHocTW. TpabBa aa rapaHTMpame, ye
TPAHCAKLUWM B CbOTBETCTBUE C MPUNOXNMUTE
HawWwmnTe 6M3HEC TPAHCAKLNM CA OTYETEHN
NpABUNA N CHETOBOOHUTE ANPEKTUBU U
MNPO3PAYHO M TOYHO. BbBEXAAHETO HA HEBEPHMU :
MHCTPYKLMK Ha Ericsson
NN NoaBexaaly BAIMCBAHMS B HALWINTE
PErncTpu Uam 3a06MKANSHETO HA BbTPELUHUTE y
* Hwukora He paspellaBanTe NAAWAHE HA
NPOBEPKM €A CTPOro 3abpaHeHn n Moxe Aa
N HEACHW UMY CbMHUTENHN PA3X0AN NN
CA He3aKOHHW. BMHArm ce KOHcynTupamTe ¢
Ha GAKTYpW HA TPETM N1LA, KOUTO Ca 3/1e
rpynoBoTo noapasgenenue ,OuHaAHCK 1 obLumn
p AOKYMEHTUPAHU U HENBTHN
byHKUMN” nnn Bawnsa MmecteH GMHAHCOB OTAEN,
aKO He CTe CUFYPHW KAKBO AA NpaBuUTe NN -
* YBepsiBanTe Ce, Ye OTYETUTE 30 paA3xoguTe
MMaTe BbNPOCK NN NPUTECHEHNS, CBBP3AHN C
PUHAHCH N NOAKPENSALWMTE PA3NNCKM U OOKYMEHTM Ca
MbAHW, BEPHU N TOYHU

ToBa ca HAKONKO NpUMepPA 3a 3a4b/HKUTENTHU y
3non3BanTte KOPNOpATUBHM KAPTK 34
NU3NCKBAHMUS 30 FTAPAHTUPAHE HO UCTUHHOCTTA
NEernTUMHM BU3HeC pasxoan
HO HawunTe busHec perncTpu:

[lpepocTaBanTe UANATA BAPHA N TOYHA

[ ]
Cg?:;:%”gi;;‘;gf:ﬁ (TH g:arny;THHMM) noaKpensiwa oOKyMeHTaums, Heobxoanma
A P P P 30 U3roTBsiHE HA TOYHN QUHAHCOBU OTYETH
* YBepsBAWTE ce, e HaLIWTe 10roBopY * W3non3saute npasunHunsa GL akayHT, 3a
OTPA35BAT CbLUHOCTTA HA ThProBCKATA 4 OCAEVDITE TOUHO OCYETOBOASBAHE. 1
TPAHCAKLNS a ypuT A '
NpoBepPSIBANTE HALIWTE PA3XOAN PeaoBHO.
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3a oa uskaxerte npuTeCcHeHMe no oTHoWeHne Ha CbOTBETCTBUETO, C€ CBbPXETE C JInHuaTa 3a cboTBeTCTBME HA Ericsson
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4.5

KOMYHUKNPAKNTE OTFOBOPHO

Hune roBoprm OT UMETO

HAQ KOMMNAHUATA COMO AKO
CMe YMb/IHOMOLWEHW Ad o
HANpPAaBKMM, N BHUMABAME Npu
nybnukKyBaHe B COLMANHUTE
MPEXW.

PenyTaunaTta HM e 3aBUCcnMMA

OT NPO3PAYHOCTTA, TOYHOCTTA U
NocneoBATENHOCTTA HA NYBNYHUTE HI
n3aeneHns. ETo 3awo cMe BbBeNn MepkH,
KOWUTO AA FApaHTUPAT, Ye U3113a NPABUAHATA
nHopmauns. Team Mepku ce NnpmuaaraT 3d
N39BNEHNATA, KOUTO NpasuTe nyb6nnyHo B
COUMNANTHUTE Meann UAn B CTATUK, BECTHULN,
peyn Unun gpyru U3aBneHns, CBbp3aHu

C AenHocTTa Ha Ericsson. Bbnpeku ve
HacbpyaBame cBO6OOATA HA U3PA3SABAHE,
BCEKW OT HAC HOCK OTFOBOPHOCT N MOXe

aa 6bae nogBeaeH Noa OTroOBOPHOCT 3d
nybnmkaumnm B COLMANHN MPEXU UK
KOMEHTApPW BbB BbTPELIHM N1aTtGopMun, KOUTO
He Ca B CbOTBETCTBME C HALIMNTE LEHHOCTU U
Hawmnsa Komnac.

Bue Tpsabsa:

» [a npeuenaBaTe nobpe n oa He
nybnmkyBaTe noBepuTenHa MHopmaums 3a
KOMMAHUATA U/WUNn XopaTa, CBbP3aHU C Hes

« [la yTO4HSBATE, Ye BAWMNTE Bb3rnegu
Ca BALIM COBCTBEHU U Ye He roeopurte
OT MMeTo Ha Ericsson (ocBeH ako He cTe
ynb/IHOMOLWEHN AA ro HClI'IpGBI/ITe)

« Hwukora ga He nybnvkyBaTe Hewwo, KOeTo bu
NPUYMHUIO Heyno6CcTBO nnu 61 HaBpeauno
Ha penyTaumaTa Ha Ericsson

« [la n3non3eaTte BLTPELWIHNTE NNATGOPMMU
30 KOMYHUKALWSA N CbTPYAHNYECTBO HA
Ericsson (kato Teams, Yammer, SharePoint
n Outlook) c yBaxxeHune, npnobuiasailo n
OTYUTAWKW rMegHATa TOYKa Ha apyrute

3a oa nskaxerte npnTeCHeHNe Nno OTHOLWEHME HA CbOTBETCTBUETO, C€ CBbPXETE C JInHuaTa 3a cboTBeTCTBME HA Ericsson
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\

HacbpyaBaKTe NPABOTO HA HEMPUKOCHOBEHOCT
HA TNYHUS XMBOT 1 cBODOATA HA N3PA3sBAHE

Hne 3a4MTaMe NpaBoTO

HA HEMpPUKOCHOBEHOCT HA
NIMYHUSA XMBOT U cBOHBOOA HA
N3pa3siBaHe, KATO ABeTe HaW-
CbLLECTBEHW NMPABA HA YOBEKA,
CBBP3AHU C TEXHOMOTUATA,
KOSITO NpeaocTaBsaME.

Hune cunHo BApBAME, Ye HALIUAT Xapayep,
codTyep, ycnyru n pelieHns BoAsT A0
MONOXMUTENHA NPOMSIHA 3a XopaTa. B
CbLLLOTO BpeMe Hue paboTuM 3a CMEKYABAHE
M HOMANSABAHE 00 MUHUMYM HA PUCKA

OT NOTEHLMANHA 3/10ynoTpeba ¢ HalwaTa
TEXHOMOrns.

Hune cbLLo TaKa CUHO Ce 3acTbnBaMme 3d
cBoboaaTa Ha nN3pasqdaBAHE N 3AWLNTATA

HA NOBEPUTENTHOCTTA, UHAMNBUAYAJTHO U
KOJTEKTUBHO C Apyrn 3anHTepecoBaH CTpAHW.

Bue TpsibBa:

« [la yBaXaBdTe, HACbpPYABATE U NOAKpenaTe
MPABATA HA YOBEKA Ype3 OTFOBOPHO
B3€MAHE HA peLLeHNs, BKIIOYMUTENHO MO
BpeMe Ha pa3paboTBaHe HA NPOAYKTH,
M3MoN3BaHe 1 NpoaaXba Ha HaLATa
TEXHOMOr NS, KaKTO U B GBU3HEC OTHOLLEHUS C
KIWEHTN 1 [OCTABYMLM

[la oueHsaBaTe BbHLLIHN MOIBU N NCKAHKS,
KOMTO MOraT Aad OKAXAT Bb3OENCTBUE BbPXY
cB0b6OAATA HO U3PA3SBAHE U NPABOTO

HA HEMPUKOCHOBEHOCT HA NINYHUSA XXNBOT

Ha dun3myecknTe Nnuad, n aa ce ysepure,

ye NoA0bHM NCKAHUS €A NErNTUMHM,
NPOMNOPLIMOHAIHM N Heobxoanmu, Nnpean oa
pearnpare

[la npeLeHsaBaTe puckoBeTe OT 3n10ynoTpeba
C HALIATA TEXHOMOrMA Npu bUsHec
QHIFaXWUMEHTU, 0d CNeaBdTe NPABUMHUTE
npoLeaypy 30 HOMANSBAHE HA Te3N PUCKOBE
M 0A U3KA3BATE MPUTECHEHME, AKO Te3n
PUCKOBE Ca NpeHebperHaT Unm He ca
MPABUIHO AAPECUPAHY

[la pencrteaTe Npu NpU3HALM HA
HenpaBMIHA yNnoTpeba 1 aa ce oTTernuTe,
KOraTo TOBA € NPUAOXNUMO

[la He ce aHraxupaTe c busHec
Bb3MOXHOCTU, MPU KOUTO € ACHO,

Yye C HaLIATA TeXHoNorunsg e 6bae
3110ynoTpebeHo nnn He e Bb3MOXHO Ad ce
MPUNOXAT ePeKTUBHN CMEKYABALLN MEPKM

3a oa uskaxerte npuTeCcHeHMe no oTHoWeHne Ha CbOTBETCTBUETO, C€ CBbPXETE C JInHuaTa 3a cboTBeTCTBME HA Ericsson


https://app.convercent.com/en-US/LandingPage/fc06a503-91f8-eb11-a983-000d3ab9f062
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T EOREE OTCcTOABANTE HALWNA AHIFAXUMEHT

HawmTe xopa

HawmaT 6u3Hec KbM eKOOrM4yHa yCToONYMBOCT

AdWNTE AKTUBU
AAWUAT AHTAXKUMEHT

HawunTe eKonornyHu Bue Tpsibaa:
nporpamMun 3a yCTOML‘l NBOCT « [a gonpuHacaTe KbM aMBULIMNTE U LENnUTe
NMMAT 3HQYeHue 30 CBeTa u Ha Ericsson, CBbpP3AaHM C eKONOrMYHOTO

5 Bb3ENCTBUE HA HALLMTE ONepaLmm u
Cb34dBAT CTOMHOCT 3a BCNYKWN O0eAHOCTU M YCTOMYMBOCTTA HA HALLMUTE
3AVHTEPECOBAHW CTPAHN. NPOAYKTY

 [la HaMmanuTte o MNHUMYM busHec
NbTYBAHNATA U A4 I/I36I/I|DC|Te HAa3eMeH

M3non3same Hay4YHoO-6A3nMpaH n T H
3non3BamMe Hay4Ho-6a3np poe TPAHCMOPT BMECTO Bb3AYLUIEH

6a3o0B noaxof (MKOHOMUYEeCKN-CcoLManeH-
€KONOrn4YeH) 3a Cb3AA0BAHE HA MONMOXUTENHO
Bb30ENCTBNE 30 3AHTEPECOBAHMUTE

CTPAHM B PAMKNTE HA HALLIWUTE ONepaLuu, B
HaweTo nopTtdonmo n B obwectsoTo. Hue

Ce QHraXXmMpame oa HaAManaMm 0o MUHUMYM
OTPULLATENHOTO Bb3AENCTBUE BbPXY OKOMHATA
cpena Ha BCMYKW HALWWM ONepaLnm 1 OENHOCTMW.
ExonornyHarta yctonymBocT cnegBa aa bbae

« [la cnenBaTte BCUYKN NPUNOXUMU
eKOIOrMYHM 3aKOHK, pa3nopenbu u
CTAHOAPTM HA NA3ApUTe, HAQ KOUTO paboTuMm

« [la npegocTtaBaTe UANATA NogKpensaLLd
OOKYMEHTAUMS, MHPOPMALNS U AAHHMN,
HeobxoAMMK 30 OCUIYpPSBAHE HA TOYHO

Learn more JokKnagBdHe 3d OKONHATA cpeada
NHTErpnpaH nopxon, 06XBALLALL BCUYKU HALLW
BeHd — HATlJ KOATO BCNYKIN CIN NaM
3BEHA arnacd, Kosito B ¢ O.'u'e € « [la cnepBaTe BCUYKWM CBBbP3AHU C OKOSTHATA
Useful links ¢ KATO 4acT oT paboTHaTa cuna Ha Ericsson. CPENA U3UCKBAHIS, yKA3QHS 1 NPEnopbKy
* Sustainability & Corporate Responsibility 30 NMNPOAYKTUTE
e The Ericsson Lists of Banned and Restricted
Substances « Jla poknapBaTe 3a BCUYKU MHLUMAOEHTW C

B'b3,El,el71CTBl/Ie BbpXY OKOTHATA Cpena 4vpes
rnobanHus NWHCTPYMEHT 3a goKnagBdHe HA
CoBE Relevant Documents: NHUNOEHTY (GIRT)

¢ Seesection 5.2. of CoBE Relevant Documents

3a oa nskaxerte npuTeCcHeHMe no oTHoWeHne Ha CbOTBETCTBUETO, C€ CBbPXETE C JInHuaTa 3a cboTBeTCTBME HA Ericsson


https://app.convercent.com/en-US/LandingPage/fc06a503-91f8-eb11-a983-000d3ab9f062
https://internal.ericsson.com/answer/5989/reporting-occupational-and-safety-incident?topic=Answer
https://internal.ericsson.com/answer/5989/reporting-occupational-and-safety-incident?topic=Answer
https://ericsson.sharepoint.com/sites/scr
https://www.ericsson.com/4a7b64/assets/local/about-ericsson/sustainability-and-corporate-responsibility/documents/the_ericsson_lists_of_banned_and_restricted_substances.pdf
https://www.ericsson.com/4a7b64/assets/local/about-ericsson/sustainability-and-corporate-responsibility/documents/the_ericsson_lists_of_banned_and_restricted_substances.pdf
https://internal.ericsson.com/static/107035/relevant-cobe-documents#section-5-2
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[1a cb3gaBamMe Bb3MOXHOCTU U OCUTypsaBaAME

NOAKPEna HA MECTHUTE OBLLHOCTN

Hwne npepoctaBsgme
Bb3MOXHOCTU U noakpensame
MECTHUTE OBLWHOCTU C

Llen yBennyaBaHe Ha
NONMOXUTENHOTO Bb3OENCTBUE.

Hune BHMMATENHO OUEHABAME NMPUHOCK

KATO YNEHCTBO, CbBMECTEH MAPKETUHT/
CbBMECTHU AENHOCTWN, CNOHCOPCTBO, AAPEHUS
N AKAJEMUYHO CbTPYAHNYECTBO, 3d Ad

CMe CUTYpPHMU, Ye Te Ca B CbOTBETCTBUE CbC
cTpaternarta Ha Ericsson 3a noakpena Ha
OOCTOVHWN MHNLMATUBK, KOUTO MOraT Aa umart
HAW-3HAYMMO Bb3gencTeme. Hne npaBum
HOOEeXHN NPOBEPKN, 3d 0A CMe CUTYPHWN,

ye Te3u NPMHOCK He Ca B PeAsTHEH UK
noTeHuManeH KOHGINKT HQO UHTEPECU NN Ye
HAMAT BPb3KA C HENPABOMEPHM NAALLAHUS.

3a Aa HanpaBuTe NPUHOC, BMe Tpabea:

« [la HanpaBuTe 3a9BKA 3d NPUHOC B
CcboTBeTCTBUE C [1poLieaypaTa 3a NpuHoOCK
HO KOMMAHWATA

» [la ce yBepuTe, 4ye busHec ogobpeHuaTa,
OLLeHKATd Ha CbOTBETCTBMETO M HA
nony4yartens, AOKYMEHTUPAHOTO
CNopa3yMeHune, N3NbJHEHNETO HA
NNALWAHETO U CBUAETENCTBATA 30 TOBA
Ca PErnMCcTPUPAHN B CbOTBETCTBUE C

npoueanypara

« [la paskpuBaTe BCAKAKBU NOTEHLNANTHU
BPb3KM MeXAy NPUHOCUTE U KNTNEHTUTE,
O0CTABYMLMTE, NAPTHbOPUTE Ha Ericsson,
ObPXABHUTE CAYXUTENN UM HACTOSILLN
nnu buswn cnyxuntenu Ha Ericsson

Bcrukn aKTUBHM cny>xuntenu Ha Ericsson Ha
MNb/ieH U HenbneH paboTeH AeH UMAT NPaBo
[0 Yy4aCTBAT B Mporpamara 3a Ao6poBoumM Ha
Ericsson, KoATo noaKpens XenaHrueTo um aa
MOMaraT Ha MecTHUTe OBLWHOCTM 1 A4a OKA3BAT
MONOXUTENHO BUSHNE BbpPXY 06LL,EeCTBOTO.

3a oa uskaxerte npuTeCcHeHMe no oTHoWeHne Ha CbOTBETCTBUETO, C€ CBbPXETE C JInHuaTa 3a cboTBeTCTBME HA Ericsson


https://app.convercent.com/en-US/LandingPage/fc06a503-91f8-eb11-a983-000d3ab9f062
https://erilink.internal.ericsson.com/eridoc/erl/objectId/09004cffcdb9d624?docno=15501-FEA901066Uen&action=approved&format=msw12
https://erilink.internal.ericsson.com/eridoc/erl/objectId/09004cffcdb9d624?docno=15501-FEA901066Uen&action=approved&format=msw12
https://ericsson.sharepoint.com/sites/scr/SitePages/ericsson-volunteers.aspx
https://ericsson.sharepoint.com/sites/scr/SitePages/ericsson-volunteers.aspx
https://ericsson.sharepoint.com/sites/ContributionsSelector
https://internal.ericsson.com/book/77810/ericsson-response?unit=31588455
https://internal.ericsson.com/static/107035/relevant-cobe-documents#section-5-3
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