BOARD OF DIRECTORS

REPORT 2009

This Board of Directors’ Report is based on Ericsson’s consolidated
financial statements, prepared in accordance with IFRS as endorsed
by the EU. The application of reasonable but subjective judgments,
estimates and assumptions to accounting policies and procedures
affects the reported amounts of assets and liabilities and contingent
assets and liabilities at the balance sheet date as well as the reported
amounts of revenues and expenses during the reporting period. These
amounts could differ materially under different judgments, assumptions
and estimates. Please see Note C2 - “Critical Accounting Estimates and
Judgments” (p. 47).

Also non-IFRS measures are used to provide meaningful
supplemental information to the IFRS results. Non-IFRS measures
are designed to facilitate analysis by indicating Ericsson’s underlying
performance, however, these measures should not be viewed in
isolation or as substitutes to the IFRS measures. A reconciliation of non-
IFRS measures with the IFRS results can be found on page 14.

This report includes forward-looking statements subject to risks and
uncertainties. Actual developments could differ materially from those
described or implied. Please see “Forward-Looking Statements” (p.
118) and “Risk Factors” (p. 113).

The external auditors review the quarterly interim reports, perform
audits of the Annual Report and report their findings to the Board and
its Audit Committee.

The terms “Ericsson”, “the Group”, and unless the context
reasonably requires otherwise, also “the Company”, all refer to
Telefonaktiebolaget LM Ericsson and its subsidiaries. Unless otherwise
noted, numbers in parentheses refer to the previous year (i.e. 2008).

NET SALES
SEK 206.5 BILLION

Flat despite unfavorable economic conditions,
driven by data traffic and services

OPERATING MARGIN

12% EexcL. Jvs AND
RESTRUCTURING CHARGES

Margin sustained due to cost saving activities

CASH FLOW
SEK 24 BILLION

Lower income offset by strong working capital
management. Net Cash remained strong.
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2009 IN SUMMARY

ECONOMIC CONDITIONS IMPACTED SECOND HALF

MAINTAINED MARKET SHARES WELL
IN ALL SEGMENTS

COST REDUCTIONS GIVING EFFECTS —
STABLE MARGINS

STRONG FINANCIAL POSITION



BUSINESS DRIVERS 2009

Five major trends affected our markets and operations in 2009:

>

Accelerated mobile data growth

Data traffic in developed markets is increasing dramatically,
generating sales for additional network capacity.

Network modernization and IP

Many operators started migration to all-IP core networks.

are on track to return to report profits. New CEOs and chairmen

of the Boards were appointed in both JVs.

ICT and the climate

In 2009, climate change was on the agenda for governments.
During the year, Carl-Henric Svanberg addressed the UN,
promoting that a focused utilization of ICT solutions could
reduce CO, emissions by 15-20 percent. The ICT industry in

> Technology shift - 2G/3G/4G
In 2009, Ericsson’s 3G sales surpassed 2G, however not
yet offsetting the decline in GSM. The first commercial LTE
(Long-Term Evolution) network was launched.

> Impact from economic conditions
Demand for telecom infrastructure started to decline mid-
2009, affecting sales in Networks — particularly in some
developing markets, where the general economic downturn >
was exacerbated by weak currencies.

> Operator focus on efficiency
Sales of services increased, not only managed services but
also consulting and systems integration, driven by higher
network complexity and operator focus on cost reductions. >

itself contributes less than 2 percent to the emissions.

Telecom is a long-term growth industry

The Company is convinced that the factors driving industry
growth are robust and should result in continued increased
demand. The growth will be driven by the combined effects of
the following:

Subscriber growth in emerging markets, supported by
cheaper handsets.

Increased coverage and use.

Ever faster mobile broadband communications, improving
user efficiency and experiences.

Data traffic driven by IP-based mobile broadband; in
developed markets driven by the convenience of mobility, and
in emerging markets by the lack of fixed broadband access.
New multimedia applications and communication between
various new devices.

North America
During 2009, Ericsson significantly strengthened its position in >
North America. A number of key contracts were won: LTE with
Verizon and Metro PCS, the largest managed services contract
ever with Sprint and a domain supplier agreement with AT&T for
wireline access products. The Company also acquired Nortel’s
CDMA and LTE businesses in North America.

Competition

Competition remained intense. After the consolidation in recent
years, there are fewer vendors — all with comprehensive product
portfolios. Ericsson has maintained or increased its market
Tough times for the JVs shares during the year.
Both Sony Ericsson and ST-Ericsson were impacted by the

decline in handset demand in 2009. Sony Ericsson’s situation

was worsened by an aging product portfolio. Both JVs reported

losses and initiated aggressive cost restructuring programs and

cVERYWHERE
CARE

Telecom infrastructure and mobile applications provide the
foundation for life-saving digital health solutions.

As part of the Millennium Villages Project, m-health is improving
care for people in the most remote areas. As well as dramatically
improving standards in healthcare provision, the project also
stimulates communication, development and commerce.
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OPERATIONAL GOALS
AND RESULTS

Ericsson aims to be the preferred business partner to its
customers with an ultimate goal of sustainable long-term value
creation. Faster than market sales growth, a best-in-class
operating margin and a healthy cash conversion are key to the
fulfillment of this goal.

As a market leader, Ericsson combines leading technology
and services sKills to develop superior solutions that deliver
competitive advantage. Ericsson believes that highly satisfied
customers and empowered and motivated employees are key
to success. Several annual key performance indicators are used
regarding shareholder value creation, customer satisfaction and
employee engagement.

Shareholder value creation
Although margins in 2009 remained below historic levels, the
Company strengthened its market position in strategically
important areas, such as: LTE/4G technology and commercial
contracts, market share in the US and managed services. This
combined with a strong balance sheet, efficient and leaner
processes after ambitious restructuring, and continued strong
customer relations provided the means for value creation also
in the macro-economic headwind. The share price increased
during the year and a dividend was paid for a total shareholder
return of 15 percent in 2009.

Management uses several metrics to monitor performance:
> Faster than market sales growth

Ericsson’s sales for comparable units decreased by 9

percent, adjusted for currency and hedging effects. Due

to the effects of the economic slowdown and to weaker

demand for GSM equipment, the market for GSM/WCDMA

equipment and related services is estimated to have

VALUE CREATION

2008 2009

1 ) i SEK SEK
row faster than 208.9 206.5

the market

Growth

billion billion

Operating Operating
margin margin
11%* 12%*

Best-in-class

Margin |
margins

*excluding JVs and
restructuring charges

Cash Cash

Cash conversion .
conversion

Cash Flow 570%

conversion
92% 117%
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declined by more than 10 percent in USD terms. Segment
Networks’ sales for comparable units in constant currencies
declined in line with the market. Based on external
analyses and reported results by Ericsson and its main
competitors, the Company believes its market shares were
well maintained. A number of breakthrough contracts were
signed which should enable the Company to grow faster
than the market. Sales in Professional Services grew by
8 percent in local currencies. Sales for comparable parts of
Multimedia grew by 5 percent. The overall market growth for
Multimedia is difficult to assess,
as the segment is very fragmented.

> Best-in-class operating margin
Based on reported results for 2009, the operating margin for
the Group, excluding joint ventures and restructuring charges,
was 12 (11) percent and remains the highest among the
Company’s main competitors that are publicly listed.

> Cash conversion of over 70 percent
The cash conversion rate for 2009 was 117 (92) percent,
reflecting a strong focus on cash flow with a significant
reduction in operating assets.

Customer satisfaction and employee engagement

In the annual independent customer satisfaction survey,
approximately 9,700 employees from 380 operators around
the world were polled to assess their satisfaction with Ericsson
compared to its main peers. In 2009, Ericsson maintained a
level of excellence.

An employee survey is also independently conducted every
year. In 2009, 91 percent of employees participated in the
survey. The Human Capital Index, which measures employee
contribution in adding value for customers and meeting
business goals, remained at a high level.

CUSTOMER SATISFACTION AND
EMPLOYEE ENGAGEMENT

80

Excellence

Potential

Improvements
needed

2005 2006 2007 2008 2009

e Customer satisfaction > Employee engagement



V| S|O N AN D STRATEGY Leveraging the competitive dynamics

The Company’s strategy is driven by the competitive dynamics of

Ericsson’s vision of an all-communicating world is rapidly the telecom market and Ericsson’s position, the combination of
becoming a reality as the convergence of the telecom, internet which gives rise to three strategic imperatives:
and media sectors gains momentum. Ericsson envisions > Economies of scale and scope are prerequisites for
continued evolution, from having connected some sustainable value creation. Industry standards govern
1.5 billion places to connecting more than 5 billion people and product design and functionality, making it challenging for
50 billion devices. The Company envisions that anything that equipment suppliers to differentiate on product capabilities
can benefit from being connected will be connected, mainly via alone. Therefore, the Company strives to combine
IP-based wireless communications. technology leadership with leadership in services.

> The bargaining power of equipment suppliers depends
Mobile broadband at the forefront primarily on their installed base. Operators not only look
Following the unprecedented growth of mobile telephony for the best products but also for long-term business
is a rapidly expanding range of mobility-based devices and partnerships that they can rely on to deliver end-to-end
applications. The accelerating penetration of smartphones and solutions for lower total cost of ownership, the ability to
mobile broadband usage are early signs of this development. minimize time-to-market, strong professional services
Extending network coverage and increasing data speeds, capabilities, and access to world-class subject matter
combined with devices that have large screens, intuitive user experts.
interfaces and multimedia capabilities, enhances the user > Primary end-to-end suppliers with well-entrenched local
experience and stimulates demand for mobile-broadband presence, backed up by global resources and a proven
services. Once areas have ubiquitous coverage, machine-to- track record, have a competitive advantage. The Company
machine communication enables a large variety of existing seeks to be a full systems solutions house with a broad but
services to be enhanced, such as media, governmental, integrated product portfolio combined with superior technical
utilities, industry automation, banking and transport. competence, for example in systems integration.
Spurring socio-economic development Guiding principles
Ericsson’s mission is to empower people, business and The guiding principles for attainment of the Company’s
society through innovation, industry leadership and a long- strategic imperatives include:
term commitment to the vision of an all-communicating > customer intimacy; highly qualified employees working
world. In the course of making people’s lives easier and more closely with the customer to create effective solutions
productive, Ericsson is spurring socio-economic development > continuous process improvements and innovation
and a better environment which brings the Company’s vision > scale in delivery and technical solutions.

ever closer to reality.

NURTURING
NETWORKS

Sustainable mobile network solutions simplify

network management, lower costs and reduce
power consumption.

Evo RAN is a future-proof solution which means
operators can run GSM, WCDMA and LTE as a
single network and enjoy the highest capacity at
the lowest cost to the environment.
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FINANCIAL RESULTS OF OPERATIONS

ABBREVIATED INCOME STATEMENT WITH RECONCILIATION IFRS - NON-IFRS MEASURES

Non-IFRS Non-IFRS

measures measures Percent Restructuring Restructuring
SEK billion 2009 2008 change charges 2009 charges 2008
Net sales 206.5 208.9 -1% 206.5 208.9
Cost of sales -132.1 -132.1 0% —4.2 —2.5 —136.3 -134.6
Gross income 74.4 76.8 -3% -4.2 -2.5 70.2 74.3
Gross margin % 36.0% 36.8% 34.0% 35.5%
Operating expenses -52.9 -56.4 -6% =71 -4.2 -60.0 -60.6
Operating expenses as % of sales 25.6% 27.0% 29.0% 29.0%
Other operating income and expenses 3.1 3.0 4% 3.1 3.0
Operating income before share in earnings of JVs
and associated companies 24.6 23.4 5% -11.3 -6.7 13.3 16.7
Operating margin % before share in earnings of JVs
and associated companies 11.9% 11.2% 6.5% 8.0%
Share in earnings of JVs and associated companies -6.1 0.4 -1.3 -0.9 1.4 -0.4
Operating income 18.5 23.9 -22% -12.6 -7.6 5.9 16.3
Operating margin % 9.0% 11.4% 2.9% 7.8%
Financial income and expense, net 0.3 1.0
Taxes =21 -5.6
Netincome 41 1.7
EPS diluted (SEK) 114 3.52

Non-IFRS measures are used in the income statement as supplemental information to the IFRS results. Since there were significant
restructuring costs during 2008 and 2009, but with relatively little benefit in 2008 and consequently significant impact on reported
results and margins both years, non-IFRS measures excluding restructuring charges are presented to facilitate analysis by indicating
Ericsson’s underlying performance. However, these measures should not be viewed in isolation or as substitutes to the IFRS
measures. For more details on the restructuring activities and corresponding charges, please see Note C5 — “Expenses by Nature”.

Sales sustained in weaker market billion in 2008 from the divested PBX and mobile platform
Increased sales in the first half of 2009 were offset in the operations. Adjusted also for effects of exchange rates and
second half by impact from the economic slowdown. Overall, hedging, sales declined 9 percent. Lower sales in Networks
sales declined marginally from last year to SEK 206.5 billion. were largely offset by higher sales in Professional Services and
Sales for comparable units were stable year over year, i.e. Multimedia. The economic downturn coupled with tighter credit
excluding SEK 2.7 billion of sales from the acquired Nortel supply impacted operator spending, in particular in certain
business in North America in the fourth quarter and SEK 5.2 emerging markets.

SERVICES’ SHARE OF SALES INCREASES OPERATING INCOME AND OPERATING MARGIN

Excluding share in earnings of JVs and restructuring charges

100% 30 13% 14%
12%
80%
10%

60% é 8%

3

iy
6%
40% @ ’
4%

20%
2%
0% 0%
2007 2008 2009 2007 2008 2009
Total Sales SEK 188 billion SEK 209 billion SEK 207 billion
@ Services @ Products @ Operatingincome === Operating margin
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The demand varied considerably between markets. Among our
largest markets, the US, China, UK and Turkey had good sales
increases. Australia, India and Japan were stable, whereas
sales in Brazil, Indonesia, Italy, Pakistan and Spain declined.
Several important contracts were won in 2009: four LTE
contracts, the appointment as fixed access domain supplier to
AT&T and a services contract with Sprint in the US.

Gross margin stable excluding restructuring charges
Gross margin declined only slightly as effects of price pressure,
increased share of services sales, and the initial transition costs
for the Sprint contract were largely offset by cost cutting and
restructuring efforts.

Operating expenses excluding restructuring charges
were reduced

Operating expenses declined year-over-year as a result of
restructuring activities and the spin-off of mobile platforms. The
Company continues to focus on innovations and R&D. however,
spending as a percentage of sales was 13 percent compared to
15 percent in 2008 due to cost reductions and efficiency gains.

Operating margin excluding share in earnings of JVs
and restructuring charges increased slightly
Restructuring and other cost reduction measures have lowered
the breakeven point. The operating margin in Multimedia
increased significantly, reflecting a more narrow business focus.

Share in earnings of JVs and associated companies
declined SEK 6.5 billion year-over-year

Both Sony Ericsson and ST-Ericsson were adversely affected
by the lower handset sales during the economic downturn.
Both companies have undertaken ambitious restructuring
activities, and Sony Ericsson is improving its product portfolio
focusing on mid- to high-end phones.

RESEARCH AND DEVELOPMENT PROGRAM

2009 2008 2007
Expenses (SEK billion) " 27.0 30.9 28.8
As percent of Net sales 13.1% 14.8% 15.4%
Employees within R&D

as at December 312 18,300 19,800 19,300
Patents ? 25,000 24,000 23,000

1 Excluding restructuring charges.
2 The number of employees and patents are approximate.

Under new management, both JVs are well on track to return to
report profits.

Restructuring increased and will continue into 2010
In the beginning of the year, a program to reduce annual run
rate of costs by SEK 10 billion was launched, following the
2008 program aiming at SEK 6-7 billion. In the third quarter,
additional SEK 5-6 billion of savings were targeted with
anticipated costs of the same magnitude. Full effects are
expected to be achieved in the second half of 2010, assuming
current level of operations. This year’s restructuring charges
were SEK 11.3 (6.8) billion, relating to activities to reduce
production costs, reduce product variants and platforms,
increase the re-use of software, consolidate R&D activities,
and improve administrative processes. This resulted in fewer
platforms and solutions and was coupled with write-downs
of capitalized development costs and acquired IPR assets for
affected products.

Earnings per share (EPS) diluted down 68 percent
EPS diluted declined from SEK 3.52 last year to SEK 1.14
this year, largely driven by the losses in our JVs and the
restructuring program.

Employees increased by net 3,750 in 2009

Headcount increased to 82,500 (78,750), largely as a result

of new managed services contracts. About 2,500 employees
from the acquired Nortel CDMA and LTE operations will

be included from 2010. The additions were partly offset by
reductions due to restructuring and the transfer of mobile
platforms to ST-Ericsson. The competence and capabilities of
the workforce is increasingly service and software oriented.

EMPLOYEES BY CATEGORY

ﬁ

8%

(- 2009

48%

@® R&D
Services

@® Supply
Sales
Other
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FINANCIAL POSITION

CONSOLIDATED BALANCE SHEET (ABBREVIATED)

December 31, SEK billion

ASSETS
Non-current assets, total 87.4 87.2
— of which intangible assets 48.2 48.2
— of which property, plant and equipment 9.6 10.0
— of which financial assets 1553 14.1
— of which deferred tax assets 14.3 14.9
Current assets, total 182.4 198.5
- of which inventory 22.7 27.8
— of which trade receivables 66.4 75.9
— of which other receivables/financing 16.6 19.8
— of which short-term investments,
cash and cash equivalents 76.7 75.0
Total assets 269.8 285.7

EQUITY AND LIABILITIES

Equity 141.0 142.1
Non-current liabilities 43.3 39.5
— of which post-employment benefits 8.5 9.9
— of which borrowings 30.0 24.9
— of which other non-current liabilities 4.8 4.7
Current liabilities 85.5 104.1
— of which provisions 12.0 14.0
- of which current borrowings 2.1 5.5
— of which trade payables 18.9 23.5
— of which other current liabilities 5225 61.0

Total equity and liabilities " 269.8 285.7

' Of which interest-bearing liabilities and post-employment benefits SEK 40.7 billion (SEK 40.4 billion in 2008).

In 2009, despite the strategic investments in ST-Ericsson
and the Nortel operations and a difficult macro-economic
business environment, a healthy capital structure and equity
ratio were maintained and the debt maturity profile was
significantly improved.

Intangible assets flat with acquisitions offset by
amortizations and write-downs

Added intangible assets from the Nortel acquisition of

SEK 8.8 billion were offset by amortizations and impairment
losses. Impairment losses on acquired intangibles were
SEK 4.3 (0) billion in 2009, attributable to restructuring.

Property, plant and equipment slightly down

The Company’s assets are largely related to test equipment

for in-house manufacturing, R&D and services, including our
network operations centers. A large share of manufacturing and
IT operations are outsourced and most properties are leased.

KEY RATIOS
120
106 106
102
100
85
81
80
—
74
7 70
. 68 68
== 57 : 57
52 54 55
40
20
0
2005 2006 2007 2008 2009

== Days sales outstanding Target is less than 90 days

= |nventory turnover days  Target is less than 65 days

e Payable days Target is more than 60 days
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Financial assets up slightly
Financial assets increased slightly, with the investment in
ST-Ericsson partially offset by the reduced value of investments
in JVs, attributable to their reported losses.

Customer financing did not increase and deferred tax assets
were slightly reduced with utilization of tax loss carryforwards.

Strong reductions in receivables and inventory
Considerable progress was made in the second half to achieve
stable days sales outstanding (DSO) at 106 and inventory days
at 68. However, targeted levels have not yet been reached and
the improvement efforts will be continued.

Cash remained strong at SEK 77 (75) billion

Due to a strong cash flow, a good level of cash and short-term
investments was maintained. A strong liquidity is deemed
important to keep flexibility for volatility in sales and cash flows
and to be able to take advantage of opportunities in the market.









Joint Ventures

Sony Ericsson

The global handset market is believed to have declined by 10
percent in unit shipments, mainly due to weakening demand
for mid- to high-end feature phones — an important segment
for Sony Ericsson with its higher than average market share
exposure. As a consequence, Sony Ericsson’s market share
decreased from ~7 percent to less than 5 percent.

Units shipped declined by 41 percent to 57.1 (96.6) million
while the average selling price increased by 3 percent to EUR
119 (116). Sales decreased by 40 percent from EUR 11.2 billion
to 6.8 billion. Gross margin declined significantly year-on-year
but improved during the year as benefits of cost reductions and
new products started to materialize.

Income before taxes, excluding restructuring charges, was a
loss of EUR 878 million. The income gradually improved during
the year from an improved gross margin and reduced operating
expenses. Ericsson’s share in Sony Ericsson’s income before
taxes was SEK -5.7 billion.

In the second half of the year, borrowing facilities of EUR
455 million were secured to improve liquidity. The parent
companies guaranteed EUR 350 million of these facilities on a
50/50 basis without joint responsibility. EUR 255 million were
utilized and EUR 200 million remain available as a backup
facility. The net cash position was EUR 620 million at year end.

Programs initiated 2008 to lower annual operating expenses
by EUR 880 million will continue, with full benefits expected in
the second half of 2010. Restructuring charges are estimated to
be well within the previously announced EUR 500 million.

Sir Howard Stringer, Chairman, CEO and President of SONY
Corporation succeeded Carl-Henric Svanberg as Chairman of
the Board and Bert Nordberg, Executive Vice President and
Head of Ericsson Silicon Valley, succeeded Dick Komiyama as
President and CEO.

SONY ERICSSON NET SALES
AND ADJUSTED INCOME BEFORE TAXES

14,000
12,000
10,000

8,000

6,000

Euro million

4,000

2,000

0

—2,000

2005 2006 2007 2008 2009

@ Net sales === |ncome before taxes excl. restructuring charges
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ST-Ericsson

Proforma sales declined 25 percent from USD 3.6 billion to 2.7
billion. Sales grew progressively during the year, mainly due

to good performance in Asia. The joint venture remains a key
supplier to four of the five largest mobile phone manufacturers
in the world.

Adjusted operating losses for the full year amounted to
USD 440 million but results improved progressively during the
year. The first quarter saw a proforma loss of USD 149 million.
This was followed by losses of USD 165 million in the second
quarter, USD 77 million in the third quarter and USD 50 million
in the fourth quarter. The improvements reflect a tight control of
product costs and operating expenses as well as the positive
effects of cost reduction activities.

ST-Ericsson is reporting in US-GAAP. Ericsson’s share in
ST-Ericsson’s income before tax, adjusted to IFRS, was SEK
-1.8 billion. Adjustments for IFRS-compliance mainly consist of
capitalization of R&D expenses for hardware development.

The cost reduction programs are on schedule and target
USD 595 million savings per year, of which USD 250 million
were achieved by end of 2009. The full effects of the cost-
reduction activities are expected in the second half of 2010.

A new product roadmap for market leadership has been
established by combining the strengths of parent companies
STMicroelectronics and Ericsson. ST-Ericsson’s market position
was further enhanced by securing leadership in the fast
growing TD-SCDMA technology for the Chinese market and
the announcement of a close cooperation with Nokia to deliver
platforms for new smartphones.

Wireless microelectronics industry veteran Gilles Delfassy
succeeded Alain Dutheil as President and CEO after the
successful integration of the JV operations. Hans Vestberg
succeeded Carl-Henric Svanberg as Chairman of the Board.

ST-ERICSSON NET SALES
AND ADJUSTED OPERATING INCOME
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LEGAL A'\l D TAX PROC E ED | N GS have been rejected as invalid by an examiner in the US Patent

and Trademark Office in connection with a reexamination

In the fall of 2007, Ericsson was named a defendant in three proceeding. QPSX is appealing that decision. On August 27,
putative class action suits filed in the United States District 2009, the court granted Ericsson’s motion to stay pending the
Court for the Southern District of New York. The complaints outcome of the reexamination proceeding.
alleged violations of US securities laws in connection with Swedish fiscal authorities have disallowed deductions for
Ericsson’s October 2007 profit warning. In February 2008, the sales commission payments via external service companies to
court consolidated the three class actions into one. In June 2008, sales agents in certain countries. Most of the taxes have already
Ericsson filed a motion to dismiss the complaint. In December, been paid. The decision covering the fiscal year 1999 was
the court granted the motion and dismissed the case. In early appealed. In December 2006, the County Administrative Court in
January 2009, the plaintiffs appealed the decision to dismiss the Stockholm rendered a judgment in favor of the fiscal authorities.
case. On October 8, 2009, the Second Circuit affirmed the district The Administrative Court of Appeal in Stockholm affirmed the
court and dismissed the case. Consequently, there are no pending County Administrative Court’s judgment. The judgment has
legal actions that relate to Ericsson’s October 2007 profit warning. been appealed to the Administrative Supreme Court.

In October 2005, Ericsson filed a complaint with the For more information on risks related to litigations, see
European Commission requesting that it investigate and chapter Risk Factors.

stop US-based Qualcomm’s anti-competitive conduct in

the licensing of essential patents for 3G mobile technology. /\/\AT E R |A |_ CO P\l T RACTS

In November 2009, the complaints were withdrawn and the

investigation closed. Material contractual obligations are outlined in Note C33
Together with most of the mobile communications industry, “Contractual obligations”. These are primarily related
Ericsson has been named a defendant in two class action to operating leases for office and production facilities,
lawsuits in the US, where plaintiffs allege that adverse health purchase contracts for outsourced manufacturing, R&D
effects could be associated with mobile phone usage. The cases and IT operations, and the purchase of components for the
are currently pending in the federal court in Pennsylvania and the Company’s own manufacturing.
Superior Court of the District of Columbia. In September 2008, Ericsson is party to certain agreements, which include
the federal court in Pennsylvania dismissed plaintiffs’ claims as provisions that may take effect or be altered or invalidated
preempted by federal law. Plaintiffs are appealing this decision to by a change in control of the Company as a result of a public
the Third Circuit Court of Appeals. The District of Columbia case takeover offer. However, none of the agreements currently in
is stayed pending the outcome of an appeal in a related case. effect would entail any material consequence to Ericsson due
In April 2007, an Australian company, QPSX Developments to a change in control of the Company.

Pty Ltd., filed a patent infringement lawsuit against Ericsson
and other defendants in the US, alleging that Ericsson
infringed a patent related to asynchronous transfer mode
(ATM) technology. Currently, all of the asserted patent claims

RIGHT

|DI_AJ
RIGHT

PROJPECTS

Ericsson’s solutions can make

a significant contribution to the
creation of a carbon-lean economy.
Low carbon communication
solutions will support new ways of
living and working, allowing us all to
contribute to a brighter future.
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CORPORATE GOVERNANCE

In accordance with the Swedish Code of Corporate
Governance (the Code), a separate Corporate Governance
Report including an Internal Control section has been prepared.
The Company is committed to complying with best-practice
corporate governance standards on a global level wherever
possible. This includes continued compliance with the
corporate governance provisions expressed by the Code.

An ethical business

Ericsson’s Code of Business Ethics summarizes the Group’s
fundamental policies and directives governing its relationships
internally, with its stakeholders and with others. It also sets out
how the Group works to achieve and maintain its high
standards. There have been no amendments or waivers to
Ericsson’s Code of Business Ethics for any Director, member
of management or other employee.

Board of Directors 2009/2010

The Annual General Meeting on April 22, 2009, re-elected
Michael Treschow as Chairman of the Board and Roxanne S.
Austin, Sir Peter L. Bonfield, Bérje Ekholm, UIf J. Johansson,
Sverker Martin-L6f, Nancy McKinstry, Anders Nyrén, Carl-Henric
Svanberg, and Marcus Wallenberg as Directors of the Board.
Anna Guldstrand, Jan Hedlund and Karin Aberg were appointed
as union representatives with Monica Bergstrém, Pehr Claesson
and Kristina Davidsson as deputies.

Management

In 2009, Hans Vestberg was appointed new President and CEO,
succeeding Carl-Henric Svanberg as of January 1, 2010. The
President and CEOQ is supported by the Group Management
Team which, in addition to the President and CEO, consists

of heads of Group Functions and heads of business units.
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A management system is implemented to ensure that the
business is well managed and able to fulfill the objectives of
major stakeholders within established risk limits. The system
also monitors internal control and compliance with applicable
laws, listing requirements and governance codes.

Remuneration

Fees to the members of the Board of Directors and the
remuneration of management as well as the 2009 guidelines
for remuneration to senior management are reported in
Notes to the Consolidated Financial Statements — Note C29,
“Information Regarding Members of the Board of Directors,
the Management and Employees”.

As of December 31, 2009, there were no loans outstanding
from and no guarantees issued to or assumed by Ericsson for
the benefit of any member of the Board of Directors or senior
management.

All relevant information regarding remuneration can be
found in chapter Remuneration Report.

The Board of Directors’ proposal for guidelines for
remuneration to senior management

The Board of Directors proposes the following guidelines

for remuneration and other employment terms for the senior
management for the period up to the 2011 Annual General
Meeting. Compared to the guidelines resolved by the

2009 Annual General Meeting, these guidelines have been
restructured and rephrased to better demonstrate the basic
principles for remuneration within the Ericsson Group.

Details of how we deliver on our principles and policy,
including information on previously decided long-term variable
remuneration that has not yet become due for payment,
can be found in the Remuneration Report and in Note C29,
“Information regarding Members of the Board of Directors, the
Management and Employees” in the Annual Report 2009.

SOMETHING OLD
SOMETHING NeW

Ericsson’s VDSL2-based broadband technology
means operators can maximize the reuse of
existing infrastructure and enhance fiber access
deployments with copper lines in the last mile.

As a result more consumers will be able to enjoy
true broadband services such as HDTV and
video-on-demand in their homes.



2010 Remuneration Policy > Variable remuneration is through cash and stock-based

Remuneration at Ericsson is based on the principles of programs awarded against specific business targets derived

performance, competitiveness and fairness. These principles from the long-term business plan approved by the Board

and good practice in Sweden guide our policy to: of Directors. Targets may include financial targets at either

> Attract and retain highly competent, performing and corporate or unit level, operational targets, employee
motivated people that have the ability, experience and skill motivation targets and customer satisfaction targets.
to deliver on the Ericsson strategy. > With the current composition of Group Management, the

> Encourage behavior consistent with Ericsson’s culture and Company’s cost during 2010 for the variable remuneration of
core values of professionalism, respect and perseverance. Group Management can, at a constant share price, amount

> Ensure fairness in reward by delivering total remuneration to between 0 and 140 percent of the aggregate fixed salary
that is appropriate but not excessive. cost, all excluding social security costs.

> Ensure a total compensation mix of fixed and variable > All benefits, including pension benefits, follow the
remuneration and benefits that reflects the Company’s competitive practice in the home country taking total
principles and is competitive where Ericsson competes compensation into account. The retirement age is normally
for talent. 60 to 65 years of age.

> Encourage variable remuneration which, first, aligns > By way of exception, additional arrangements can be
employees with clear and relevant targets, second, made when deemed required. Such additional arrangement
reinforces performance and, third, enables flexible shall be limited in time and shall not exceed a period
remuneration costs. of 36 months and two times the remuneration that the

> Ensure that all variable remuneration plans have maximum individual concerned would have received had no additional
award and vesting limits. arrangement been made.

> Encourage employees to deliver sustained performance and > The mutual notice period may be no more than six months.
build up a personal shareholding in Ericsson, aligning the Upon termination of employment by the Company,
interests of shareholders and employees. severance pay amounting to a maximum of 18 months fixed

> Communicate clearly to both employees and shareholders salary is paid. Notice of termination given by the employee
how Ericsson translates remuneration principles and policy due to significant structural changes, or other events that
into practice. in a determining manner affect the content of work or

the condition for the position, is equated with notice of
Group Management termination served by the Company.

For senior management consisting of the Executive Leadership
Team, including the President and CEO, in the following referred
to as the “Group Management”, total remuneration consists

of fixed salary, short- and long-term variable remuneration,
pension and other benefits. Furthermore, the following
guidelines apply for Group Management:

CITY NETWORKS
CITY PROGRESS

Operator-neutral city networks bring the highest level of
services to residents and promise sustainable growth.
With Ericsson’s solution, residents are able to select
individual high-speed broadband services such as HD
IPTV and video-on-demand from a provider of their choice.
The city gains high quality infrastructure that will help keep
corporations and businesses in the region.
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SUSTAINABILITY AND
CORPORATE RESPONSIBILITY

The Company has implemented strong social, environmental
and ethical standards supporting risk management and value
creation. This commitment generates positive business impacts
that benefit society.

Ericsson’s approach to Sustainability and Corporate
Responsibility (CR) is integrated into its core business
operations and in its relationships with stakeholders. The Board
of Directors considers these aspects in governance decision-
making. Group level policies and directives ensure consistency
across global operations.

Ericsson publishes an annual Sustainability and CR Report
which provides additional information.

Minimizing risk

Responsible business practices

Ericsson supports the UN Global Compact and endorses its ten
principles regarding human and labor rights, anti-corruption and
environmental protection. The Ericsson Group Management
System includes policies and directives that cover responsible
business practices, such as the Code of Business Ethics,

Code of Conduct (CoC), anti-corruption and environmental
management. It is reinforced by training, workshops and
monitoring, including a global assessment program run by

an external assurance provider in which CR criteria represent
approximately 20 percent of the total areas assessed.

Supply chain

Suppliers must comply with Ericsson’s CoC and Environmental
Requirements. The Company performs regular audits and works
with suppliers to ensure measurable and continuous
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improvements. Priorities from a risk model include network roll-
out, tower manufacturing and logistics. Findings are followed up
to ensure that lasting improvements are made. One common
finding is suppliers’ insufficient routines for ensuring compliance
to the CoC requirements in their supply chain.

Design for Environment

Controls are in place to ensure compliance with environmental
regulations, e.g. the EU regulation for Registration, Evaluation,
Authorization and restriction of Chemicals (REACH).
Ericsson’s List of Banned and Restricted Substances was
updated in 2009. The Company has to date produced more
than 10 million lead-free soldered printed board assemblies
with reliability equal to lead-soldered boards.

Take-back

Ericsson Ecology Management and Product Take-back is a
global initiative to take responsibility of products at the end of
their life. Close to 100 percent of decommissioned equipment
is recycled, exceeding the Waste from Electronic and Electrical
Equipment Directive (WEEE) stipulation of 75 percent. During
2009 more than 5,300 tons were collected.

Radio waves and health

Ericsson provides public information on radio waves and
health, and supports independent research to further increase
knowledge in this area. Ericsson currently co-sponsors about
40 ongoing research projects related to electromagnetic
fields, radio waves and health; over 90 studies have been
supported since 1996. Independent expert groups and public
health authorities, including the World Health Organization,
have reviewed the total amount of research and consistently
concluded that the balance of evidence does not demonstrate
any health effects associated with radio wave exposure from
either mobile phones or radio base stations.

FAILSAFE
FORECASTING

Mobile transmission of weather information
has the potential to save lives in Africa.

The ‘Weather Info for All’ initiative plans to
deploy 5,000 automatic weather stations

in mobile network sites across Africa. The
initiative, set up by the Global Humanitarian
Forum, the World Meteorological
Organization, Ericsson and Zain, will enable
those on the front line of climate change to
access accurate weather information.



Creating value

The environmental opportunity
Information and Communication Technology (ICT) represents
about two percent of global CO, emissions, but can potentially
offset a significant portion of the remaining 98 percent from
other sectors. Ericsson takes active measures to ensure that
its own carbon footprint will be reduced. A carbon footprint
reduction target was set in 2008 to reduce emissions relative
to products sold by 40 percent over five years, from in-house
activities and the life-cycle impacts of products. In 2009,
Ericsson exceeded the annual 10 percent reduction target by:
> A 20 percent reduction in direct emissions from Ericsson

activities, through reducing product weight, increasing

the share of surface mode transports to 60 percent, and

by reducing business travel by approximately 10 percent

globally. This led to a 200,000 ton CO, reduction.
> A 15 percent reduction in indirect emissions from

products in operation was achieved. Reducing the energy

consumption of products sold will lead to a 3.5 million ton

CO, reduction over the product lifetime.
In addition, part of Ericsson’s sustainability strategy is to focus
on the role that broadband can play in helping to offset global
CO, emissions. In 2009, Ericsson focused on sustainable city
solutions, and partnered with WWF Sweden to assess the
positive impact that ICT has in the creation of low-carbon
economies, co-publishing recommendations for policy makers.

Sony Ericsson launched its Greenheart phone, with an in-
phone manual, recycled plastics, energy efficient display and
waterbased paints decreasing the overall CO, emissions of the
phone by 15 percent.

Meeting the Millennium Development Goals
Mobile connectivity fuels economic growth, which is particularly
vital for the billions of people living at the base of the economic

ERICSSON LIFE-CYCLE ASSESSMENT
CARBON FOOTPRINT 2009
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pyramid — the markets of the future. Ericsson is committed
to using its technology and competence to help achieve the
UN Millennium Development Goals (MDGs), and customer
engagement is part of its strategy to meet this aim.

In 2009, a monitoring and evaluation study, conducted in
cooperation with Columbia University, revealed that access
to mobile communications in the Millennium Villages has
concretely contributed to the achievement of the MDGs. It also
showed that mobile applications are especially well suited for
collecting information and monitoring critical areas such as
health, education, security and small business development.

Ericsson Response

Ericsson Response is a global employee volunteer initiative
to rapidly roll out communication solutions and provide
telecoms experts to assist disaster relief operations. Ericsson
Response cooperates with the UN Office for the Coordination
of Humanitarian Affairs, the UN World Food Programme and
the International Federation of Red Cross and Red Crescent
Societies (IFRC).

In 2009, support was provided to relief workers in saving
children in Southern Sudan and after heavy flooding in Panama.
Continued support was given to the UN in establishing
operations in the Central African Republic and in the
Democratic Republic of Congo.

In recognition of performance
The Millennium Villages Project received a Global Telecoms
Business Innovation Award.

Ericsson China was named the “China Green Benchmark
Company” for the second year in a row. Ericsson was also
recognized as the “Green Pioneer” at the 2009 “Korea-EU
Industrial Cooperation Day”. In the UK Brand Emissions
Leaders survey, Ericsson was named one of the brand leaders
in reducing its carbon emissions.

CARBON INTENSITY 2009

2005 2006 2007 2008 2009

@ Product operation kg CO, / Capacity [subscriber/line/port] and year
@ Ericsson activities kg CO, / Capacity [subscriber/line/port]
@= Ericsson activities ton CO, / Net sales [MSEK]

== Goal 2009 for product operation and Ericsson activities: —10%
(actual achievements are stated in the 2009 columns)
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RISK MANAGEMENT

Ericsson’s Board of Directors is actively engaged in the
Company’s risk management. Risks related to set long-term
objectives are discussed and strategies formally approved by
the Board as part of the annual strategy process. Risks related
to annual targets for the Company are also reviewed by the
Board and then monitored continuously during the year.

Operational risk management is integrated within the
Ericsson Group Management System to ensure effectiveness,
efficiency, business continuity and compliance with corporate
governance, legal and other requirements. Certain transactional
risks require specific Board approval, e.g. material acquisitions,
management remuneration, borrowing or customer finance in
excess of pre-defined limits.

For more information on risks related to Ericsson’s business,
see chapter Risk Factors.

Strategic and tactical risks

In the annual strategy and target setting process, objectives
are set for the next five years, risks and opportunities are
assessed and strategies are developed to achieve the
objectives. To ensure that actions are taken to realize the
strategies, focus areas are identified in target setting and
planning for the coming year.

In 2009, the general economic downturn in 2008-2009 and
the consequences for the business were assessed in relation
to both strategy and target setting. For the setting of long-term
objectives, important industry and market fundamentals were
analyzed and risks and opportunities evaluated. Near-term, a
continued focus on cost management and a strong liquidity
were emphasized due to the increased difficulties of forecasting
customer demand.

Risks and opportunities were identified and analyzed in the
following balanced scorecard perspectives:

STRATEGY, TARGET SETTING AND RISK MANAGEMENT CYCLE

Board Target Approval
Review of one-year risks

Target Setting
(12 month horizon) Related risk
identification and mitigation

Market Unit &
Account Planning

Board Strategy Approval
Review of long-term risks

O Quarterly risk monitoring
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Financial perspective

>

Top line growth: the decline caused by reduction in 2G
spend has yet to be offset by growth in 3G and LTE driven
by data traffic in mobile broadband networks. Ericsson
will focus on converged solutions, IMS, multi-standard
radios and services plus opportunities in transmission and
evolved EDGE.

Margin improvement: addressed by platform consolidation,
software reuse, reduced number of sites and rapid
transformation of transferred managed services operations
and integration of acquired Nortel units.

Cash flow: continued focus on working capital
improvements. A strong cash position is deemed important
for flexibility to execute on potential market opportunities.
JVs: continued cooperation with JVs and co-owners needed
to make them profitable again as soon as possible.

Customer perspective

>

New Business
Development

Convergence of the telecom, datacom and media industries
results in new forms of competition and customers. Ericsson
will focus on competitive offerings for mobile broadband,
converged core solutions, network management systems
and systems integration.

The competitive landscape is constantly changing, as
consolidation continues among customers and vendors.
Continued investments in R&D for premium, cost-effective
and future-proof solutions are essential. Customer intimacy
for network planning and migration is key for forging
customer partnerships.

Ericsson’s installed base is an important asset for sales of
upgrades, network convergence and systems integration.
Now also Nortel’s US customer base is added, providing
additional opportunities in CDMA and LTE.

Continuous follow-up of quality of delivered products and
services to be maintained to ensure customer satisfaction.

Group Management Strategy directives
Quantitative and qualitative situation analysis

Group Strategy Development
(five year perspective)

Business Unit & Group
Function Strategy planning
Strategic risk identification and mitigation

Global Management Conference on Strategy



Market position perspective

> Continued strong competition in the market is addressed
through cost reductions and premium end-to-end solutions,
based on continued leadership in R&D and services.

> Market leadership is being safeguarded through rapid
technological development and establishment of a key
player position in network transformation — IP, mobile
broadband, multimedia and consulting.

> Backhaul demand is growing, driven by strong data traffic.
Ericsson will seize this opportunity by harvesting its leading
microwave position.

> The Company will also leverage the broader product
portfolio created through acquisitions, promote OneVoice
and IMS for LTE networks, and continue its strong Design
for Environment program to lower operators’ cost of
ownership and drive a positive environmental impact.

> The Company will capitalize on the dramatic improvement
of its US footprint and its Silicon Valley presence.

> The joint ventures will need to execute their restructuring
programs and also address multiple operating systems and
new market players, e.g. Google/Android. Sony Ericsson will
focus its product portfolio more on high-end handsets.

Operations and people perspectives

> Restructuring and other activities have been defined for margin
protection, including industrialization of managed services.

> Continued focus in R&D on shortened lead times for
product/solution development.

> Increased flexibility and responsiveness will be achieved
through efforts to shorten lead times also for delivery of
hardware and software.

> The Company must ensure it has top competence in key
technology areas and systems integration.

> Empowerment and remuneration are important aspects to
continue to be a competitive and attractive employer.

Operational and financial risks

Operational risks are owned and managed by operational
units. Risk management is embedded in various process
controls, such as decision tollgates and approvals. Certain
cross-process risks, such as information security/IT, corporate
responsibility and business continuity as well as insurable
risks are centrally coordinated. Financial risk management is
governed by a Group policy and carried out by the Treasury
and Customer Finance functions, both supervised by the
Finance Committee of the Board of Directors. The policy
governs risk exposures related to foreign exchange, liquidity/
financing, interest rates, credit risk and market price risk

in equity instruments. For further information on financial

risk management, see Notes to the Consolidated Financial
Statements — Note C14, “Trade Receivables and Customer
Finance”, Note C19, “Interest-Bearing Liabilities” and Note
C20, “Financial Risk Management and Financial Instruments”.

Compliance risks

Ericsson has implemented Group policies and directives to
ensure compliance with applicable laws and regulations,
including a Code of Business Ethics. Risk management is
integrated in the Company’s business processes. Policies and
controls are implemented to ensure compliance with financial
reporting standards and stock market regulations, e.g. the US
Sarbanes-Oxley Act.

Monitoring and audits

Company management monitors the compliance with policies,
directives and processes through internal self-assessment
within all units. This is complemented by internal and

external audits. External financial audits are performed by
PricewaterhouseCoopers, and ISO/management system audits

by Det Norske Veritas, DNV.

LIFE

Interactive TV platform

supports advanced services
such as video-on-demand
and music-on-demand.

Users can schedule their
entertainment around their
lives and catch up with their
favorite TV at any time.
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PARENT COMPANY

The Parent Company business consists mainly of corporate
management, holding company functions and internal banking
activities as well as customer credit management, performed
on a commission basis by Ericsson Credit AB.

The Parent Company is the owner of a substantial part of
Ericsson’s intellectual property rights. It manages the patent
portfolio, including patent applications, licensing and cross-
licensing of patents and defending of patents in litigations.

The Parent Company has 6 (7) branch offices. In total, the
Group has 65 (62) branch and representative offices.

Financial information

Net sales for the year amounted to SEK 0.3 (5.1) billion and
income after financial items was SEK 8.1 (19.4) billion.
Effective January 1, 2009, the right to all license revenues
from third parties related to patent licenses was transferred
to Ericsson AB, a wholly owned subsidiary, and consequently
net sales in 2009 were insignificant compared to 2008. TEMS
SWEDEN AB was sold during the year.

Exports accounted for 100 (70) percent of net sales. The
Parent Company had no sales in 2009 or 2008 to subsidiaries,
while 45 (46) percent of total purchases of goods and services
were from such companies.

Major changes in the Parent Company’s financial position
for the year include:
> Investments in the joint venture ST-Ericsson of SEK 8.6 billion.
> Decreased current and non-current receivables from

subsidiaries of SEK 10.1 billion.
> Decreased other current receivables of SEK 2.0 billion.

Increased cash, cash equivalents and short-term

investments of SEK 3.2 billion.
> Increased current and non-current liabilities to subsidiaries

of SEK 5.0 billion.

ONE FOR ALL

MBNL, the 50/50 joint venture formed by
3 and T-Mobile in the UK, accelerates its
consolidation program to improve coverage

while reducing its number of sites.

The program will result in the creation of
an integrated network providing close
to complete population coverage for 3G
services in the UK.
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> Decreased other current liabilities of SEK 7.4 billion.
At year end, cash, cash equivalents and short-term
investments amounted to SEK 62.4 (59.2) billion.

Share information

In the second quarter, as decided by the Board of Directors with
authorization from the Annual General Meeting, a stock issue
and a subsequent repurchase was made for the share-based
employee remuneration program. 27 million Class C shares
were issued and later repurchased as treasury stock. The
shares were converted into Class B shares. The quotient value
of the repurchased shares was SEK 135.0 million, representing
less than 1 percent of capital stock, and the acquisition cost
was SEK 135.1 million.

As per December 31, 2009, the total number of shares was
3,273,351,735, of which 261,755,983 Class A shares, each
carrying one vote, and 3,011,595,752 Class B shares, each
carrying one-tenth of one vote. The two largest shareholders at
year end were Investor and Industrivérden holding 19.33 and 13.62
percent respectively of the voting rights in the Parent Company.

In accordance with the conditions of the Long-Term Variable
Remuneration Program (LTV) for Ericsson employees, 9,087,564
treasury shares were sold or distributed to employees in
2009. The quotient value of these shares was SEK 45.4
million, representing less than 1 percent of capital stock,
and compensation received amounted to SEK 213.2 million.
The holding of treasury stock at December 31, 2009, was
78,978,533 Class B shares. The quotient value of these shares
is SEK 394.9 million, representing 2 percent of capital stock,
and the related acquisition cost amounts to SEK 672.4 million.

Proposed disposition of earnings

The Board of Directors proposes that a dividend of SEK 2.00
(1.85 in 2008) per share be paid to shareholders duly registered
on the record date April 16, 2010, and that the Parent Company




shall retain the remaining part of non-restricted equity.

The Class B treasury shares held by the Parent Company are
not entitled to receive a dividend. Assuming that no treasury
shares remain on the record date, the Board of Directors
proposes that earnings be distributed as follows:

Amount to be paid to the shareholders
Amount to be retained
by the Parent Company

SEK 6,546,703,470

SEK 35,406,164,930

Total non-restricted equity
of the Parent Company SEK 41,952,868,400
As a basis for its dividend proposal, the Board of Directors has
made an assessment in accordance with Chapter 18, Section

4 of the Swedish Companies Act of the Parent Company’s and
the Group’s need for financial resources as well as the Parent
Company’s and the Group’s liquidity, financial position in other
respects and long-term ability to meet their commitments. The
Group reports an equity ratio of 52 (50) percent and a net cash
amount of SEK 36.1 (34.7) billion.

The Board of Directors has also considered the Parent
Company’s result and financial position and the Group’s position
in general. In this respect, the Board of Directors has taken into
account known commitments that may have an impact on the
financial positions of the Parent Company and its subsidiaries.

The proposed dividend does not limit the Group’s ability to
make investments or raise funds, and it is our assessment that
the proposed dividend is well-balanced considering the nature,
scope and risks of the business activities as well as the capital
requirements for the Parent Company and the Group.

POST-CLOSING EVENTS

In an auction on November 25, 2009, Ericsson acquired certain

assets relating to Nortel’s GSM business in North America for
a cash purchase price of USD 70 million. Closing is expected
by March 31, 2010, subject to approval by US and Canadian
bankruptcy courts and satisfying normal regulatory conditions.

On January 12, 2010, Ericsson announced an agreement to
acquire Pride Spa, an ltalian systems integration company with
approximately 1,000 employees.

On January 18, 2010, the Company appointed Rima Qureshi
and Magnus Mandersson as heads of business unit CDMA
and Global Services respectively. Both are members of the
Executive Leadership Team.

In January 2010, as per the trust’s funding requirements, the
Company made an employer contribution payment of SEK 730
million to the Swedish pension trust fund.

On February 8, 2010, the Company announced the
appointment of Mats H. Olsson and Angel Ruiz as members of
the Executive Leadership Team as well as a reorganization of its
23 market units into ten regions.

BOARD ASSURANCE

The Board of Directors and the President declare that the
consolidated financial statements have been prepared in
accordance with IFRS, as adopted by the EU, and give a fair
view of the Group’s financial position and results of operations.
The financial statements of the Parent Company have been
prepared in accordance with generally accepted accounting
principles in Sweden and give a fair view of the Parent
Company’s financial position and results of operations.

The Board of Directors’ Report for the Ericsson Group and
the Parent Company provides a fair view of the development
of the Group’s and the Parent Company’s operations, financial
position and results of operations and describes material
risks and uncertainties facing the Parent Company and the
companies included in the Group.

Stockholm February 26, 2010
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Sverker Martin-Lo6f
Deputy Chairman

Nancy McKinstry
Member of the Board

Borje Ekholm
Member of the Board

Hans Vestberg
President and CEO

Org. no. 556016-0680

Michael Treschow
Chairman

Sir Peter L. Bonfield
Member of the Board

Ulf J. Johansson
Member of the Board

Carl-Henric Svanberg
Member of the Board

Marcus Wallenberg
Deputy Chairman

Anders Nyrén
Member of the Board

Roxanne S. Austin
Member of the Board

Jan Hedlund
Member of the Board

Karin Aberg
Member of the Board

Anna Guldstrand
Member of the Board

Ericsson Annual Report 2009 | BOARD OF DIRECTORS’ REPORT

33





